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Consolidated Financial
Highlights

Mission
Statement

We are committed to being the leader in providing the highest quality
financial products and services and to sustaining exceptional levels of
customer satisfaction, employee dedication, shareholder confidence and a
reputation for corporate integrity in every community we serve.

Core Purpose

Service Promise
1

To be the best at helping our
customers become better off.

Make every customer
feel welcome.
Proactively acknowledge
every customer with a warm
and friendly greeting.

October 31, 2015 ($ thousands, except per share data)

2015

2014

Total Assets
22,155,217
20,679,192
Deposits
16,837,090
15,211,730
Net Loans to Customers
13,090,950
11,818,555
Income Before Taxation
777,292
715,509
Net Income Attributable to Equity Holders
566,137
559,942
				
		
Number of Shares Outstanding
Number of Shareholders
Market Value Per Share
Net Book Value Per Share

176,343,750
7,524
$62.50
$21.18

176,343,750
7,637
$57.98
$19.99

Core Values

INTEGRITY
Interact with others
ethically and honourably.
RESPECT
Empathise and fully consider
the diverse needs of others.
COMMITMENT
Achieve success for
customers, team and self.
INSIGHT
Use a high level of knowledge
to proactively respond with
the right solutions.
SPIRIT
Enrich the work
environment with
teamwork, contagious
enthusiasm and
a ‘can-do’ spirit.

Take the time to
understand and anticipate
customer needs.
Listen attentively and ask
thoughtful questions that
will help uncover
customer needs.
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Return On Equity (ROE)

Earnings Per Share (EPS)

2015

2014

2015

2014

15.59%		

16.38%

321.0		317.5

3
Provide advice and
solutions that are right
for each customer.
Proactively provide advice
and solutions that help my
customer become
financially better off.

Follow through and
keep my promises.
Focus on ‘doing it right the
first time’. If something
goes wrong, take personal
ownership of customer’s
concerns.

Sincerely thank every
customer, every time.
A customer honours us
by choosing Scotiabank
and we are privileged
to serve them.

2

2

Return On Assets (ROA)

Operating Efficiency

2015

2014

2015

2014

2.64%		

2.79%

44.57%		

46.20%

4

THE ORDINARY SHARES OF THE BANK ARE LISTED FOR TRADING ON THE TRINIDAD AND TOBAGO STOCK EXCHANGE.

5

CORPORATE SECRETARY:
AUDITORS:		
ATTORNEYS:		

Rachel Laquis, 56–58 Richmond Street, Port of Spain.
KPMG, Trinre Building, 69–71 Edward Street, P.O. Box 1328, Port of Spain.
Fitzwilliam Stone Furness-Smith & Morgan, 48–50 Sackville Street, Port of Spain.

Note: All monetary amounts are stated in Trinidad and Tobago dollars, unless explicitly stated otherwise.
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Chairman’s
Report

Dear Shareholders,
2015 was our 23rd consecutive year of
record profitability.
I am pleased to report that the Scotiabank
Trinidad and Tobago Group (Scotiabank)
achieved another year of solid financial
results. Our focused strategic agenda, which
emphasises our commitment to making
exceptional customer service the hallmark
of our culture of excellence, has continued to
position the Bank for success. Your Board of
Directors, along with the executive leadership
team, is committed to ensuring that your
Bank possesses the talent and well-defined
strategies to drive long-term value for all
stakeholders.
Board Changes
During the year, two new directors were
appointed to further strengthen the Board’s
oversight role:

•

Brendan King
Chairman,
Scotiabank Trinidad and Tobago Limited;
Senior Vice President and Region Head,
International Banking, The Bank of Nova Scotia

•

Steve Ragobar brings extensive audit
and accounting expertise. He retired
in 2014 as a Senior Audit Partner of
PriceWaterhouseCoopers
with
over
36 years of experience in Assurance
and Business Advisory Services in the
Oil and Gas, Petrochemical, Banking,
Manufacturing, State, Construction and
Distributive sectors.

Chairperson’s
Report

in global commodity prices; and third, the impending increase in U.S. interest
rates.
The recovery of Caribbean economies is expected to continue despite high
levels of external and fiscal vulnerabilities. The IMF projected Caribbean
growth rates of 2.2 percent in 2015, versus 2.5 percent in 2014. While lower
fuel prices, the pick-up in the tourism and construction sectors are positive for
tourism dependent economies, new challenges are emerging for commodity
exporters as they cope with declining tax revenues resulting from the sharp
drop in energy prices, which will require fiscal measures to make up for
revenue shortfalls.
In Trinidad and Tobago, the economy faces significant headwinds emanating
from lower commodity prices. The reduction in crude oil and natural gas prices
has had a negative effect on the country’s balance of payments, fiscal position
and the real sector growth. GDP forecasts suggested either a small growth or
contraction during 2015. Given the challenges faced, we support the country’s
thrust to diversify away from a predominantly energy-based economy and
look forward to playing our part to support the growth of companies in these
sectors. We also look forward to the new policy recommendations from the
Government’s Economic Advisory Board, as well as the new fiscal measures to
address the real government deficit and to spur sustainable economic growth.

Focus for 2016
We operate in a vibrant and rapidly evolving industry and, despite these
challenges, we remain confident in our strategies of increasing our focus on
customers, strengthening our leadership and talent, and being better organised
to serve our customers while reducing structural costs. During 2015, we had
significant success in growing the loan and deposit balances of your Bank,
reflecting the continued confidence of our customers. Our aim is to provide a
best-in-class customer experience across all our service channels. For this to
happen, we must continue to make investments in new technologies, improve
our end-to-end processes and change our culture to one of increased customer
focus and continuous enhancement, whilst at the same time reducing our
exposure to operational and other risks.
We will continue to draw on our local, regional and global expertise and best
practices to ensure that Scotiabank remains the most customer focused and
efficient organisation in the market.
On behalf of the Board, I extend my sincere gratitude to the executive
management and staff of Scotiabank for their strong efforts and commitment
over the past year. To our shareholders, we thank you for your unwavering
loyalty and support as we work together to elevate Scotiabank to higher levels
of success in the future.

Brendan King
Chairman

Alan
Fitzwilliam
brings
extensive
experience in corporate and project
financing,
banking
and
business
management. He is the Managing Director
of F.T. Farfan Limited, a part of the A.S.
Bryden Group of Companies.

Your Board is committed to the highest levels
of good corporate governance, ensuring
that we balance and protect the long-term
interests of our many stakeholders.
Operating Environment
The International Monetary Fund (IMF), in its
October 2015 publication, World Economic
Outlook, revised its estimates of global
economic growth downwards. The downward
revision is reflective of a world economy that
is at the intersection of three powerful forces.
First, China’s economic transformation away
from export and investment-led growth and
manufacturing, in favour of a greater focus
on consumption and services; second, the fall

4
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Managing
Director’s Report

Dear Fellow Shareholders,
I am pleased to report that Scotiabank Trinidad
and Tobago Group (Scotiabank) achieved
another year of strong financial performance,
earning net income of $566 million during the
financial year ended October 31st 2015. This
marks the 23rd year of consecutive record
profitability and demonstrates our ability to
sustain growth despite the challenges faced
within the local and international economies.
Our results have been achieved through
growth in our core business segments led
by our Retail and Corporate/Commercial
groups. We continue to focus on providing
a superior customer experience that
meets our customers’ financial needs with
enhancements to our technology and
processes; and development of our people,
the pillars on which our success has been built.
During 2015, we continued to build market
share in our key business segments. Strong
growth in our loan portfolio in Retail, Small
Business
and
Corporate/Commercial
segments, coupled with healthy growth in our
insurance premium revenue have highlighted
the diversity of our earnings. We were
recognized by Global Finance Magazine as
the ‘Best Digital Bank’ for the fifth consecutive
year with our mobile banking application and
on-line banking offerings recognized as the
most comprehensive and user friendly in the
local market.

Anya M. Schnoor
Senior Vice President and Managing Director,
Scotiabank Trinidad and Tobago Limited

I am also proud to advise that in 2015, for
the third year in a row, Scotiabank Trinidad
and Tobago was awarded the accolade
of “Country of the Year” for the Caribbean
region. This internal recognition was achieved
through the continued dedication, focus and
commitment of our team in Trinidad and
Tobago, supported by our partners within the
wider Scotiabank Group.
Business Segment Highlights
Providing exceptional customer service
continues to be our number one priority. During
2015, we made significant investments in
three key initiatives aimed at further improving
customer experience throughout our bank.
The first of these initiatives was the retraining
of all front line staff to more efficiently serve
our customers and re-equip them with the
skills necessary to more effectively and
promptly resolve customer related issues.
Our second customer oriented initiative was
the end-to-end review of key processes with
the aim of further reducing customers’ inbranch wait times and improving in-branch
experience. Our third initiative focused on
the creation of a new position in the branches
to assist customers in migrating to our selfservice banking channels, which resulted in a

6
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Director’s Report

significant increase in online and mobile users. Following the implementation
of these initiatives we have seen improved customer loyalty scores.
In 2015, the Bank continued its aggressive growth trend in both Retail and
Small Business with double digit asset growth in both portfolios and increased
market share in consumer loans and new auto financing. Our new Sales
Officer on-boarding and training programs coupled with effective sustainment
of our sales and service disciplines resulted in improved sales performance
and productivity throughout the branch network.
The Non-Branch Sales Force continues to be the industry leader. In 2015,
in line with our philosophy of continuous improvement, we expanded the
Non-Branch Support Unit implementing a center of excellence for mortgage
fulfilment of loans originated by the Home Financing Unit. This resulted in
improved customer experience and operational efficiency.
During fiscal 2015, we collaborated with major industry players in the
automotive and real estate sectors on marketing and promotional activities
which included Mortgage Seminars, Home and Auto Fairs and Vehicle
Financing Promotions. In June 2015, we held our largest and most visible
Home and Auto Showcase where all new car dealers and major real estate
providers exhibited their products to the public. Such initiatives leverage our
mutually beneficial relationships with key players to provide our customers
and the public with easy access to financing.
In 2015, a new deposit suite was introduced with key enhancements to the
existing suite of retail deposits. These changes were aligned to our guiding
philosophy of tailoring our products and services to meet the varying needs of
our customer segments while making our products simpler to administer. It also
makes it less expensive for customers to bank with us by providing unlimited
access to the self-service banking channels on all transactional accounts, thus
making us an industry leader in retail deposit product alternatives.
Our Corporate and Commercial segment experienced impressive loan asset
growth as well as revenue growth during the year. This was driven by our
well defined acquisition strategy coupled with our strong value proposition. In
2015, we leveraged the ideal of a local bank with global reach and experience,
partnering with companies such as Touchstone Exploration (Trinidad) to
execute our first ever reserve based lending solution used in Trinidad. Another
example is our partnership with Trinidad Offshore Fabricators Company Limited
(TOFCO) in financing the fabrication of BPTT’s Juniper platform as we play our
part in growing Trinidad and Tobago’s energy industry. We also continued to
successfully leverage our multi segment functionalities of a full service Bank
with a strong regional footprint and best in class electronic banking solutions,
bringing value to a number of top tier corporate and commercial entities which
have a regional growth bias.
Scotia Insurance had another successful year in fiscal 2015. The Company
sold over 11,000 policies for the first time in its history and recorded an
18% growth in gross premium income. Net income after tax increased 13%
compared to the prior year and the insurance business line now accounts
for approximately 20% of group after tax profits. We continue to develop
our sales force and insurance offering as we grow this important part of our
product suite.

Our employees have a strong history of giving back to the communities
we serve, as evidenced by the projects they undertake each year at their
individual branches and units. Schools, children’s homes and non-governmental
institutions were refurbished, and children provided with learning materials
and equipment to help them excel. Inspiring and helping the youth of our
communities is a key focal point for the Bank. We also continue to be extremely
proud of our association with United Way Trinidad & Tobago’s National Day
of Caring (UWTT NDoC). This year we were recognized for excellence by
the American Chamber of Commerce (AMCHAM) at its annual HSE Awards
Ceremony for our UWTT NDoC project in 2014, where we embarked upon
3 river clean-up activities. These projects, along with our beach clean-up
activities this year in Manzanilla Beach (Trinidad) and Turtle Beach (Tobago),
underscored the then national attention to the dangers caused by the
sargassum seaweed bloom. Thick mounds of seaweed covered the shorelines
of many beaches along the North East coast, which are traditionally nesting
grounds for the endangered leatherback turtles. Our employees came out
to help clear an 8 mile stretch of shoreline, showcasing their commitment to
protecting the environment for future generations.
2016 and Beyond
The financial service industry is evolving and so too are customer expectations.
We must continue to adapt and keep abreast of these changes. Advancements
in technology have spurred innovations, reducing barriers to entry, redefining
our competitors and creating a more fiercely competitive environment. The
global economy continues to improve, but significant changes emanating
from geopolitical risks, higher interest rates outlook and protracted low energy
prices could negatively impact future growth prospects. In addition, regulatory
changes continue to increase capital, liquidity and reporting disclosure
requirements on the sector thereby increasing the complexity of our business.
We are operating in a different environment than we were just a few years
ago. Your Board and Management Team continue to focus on the key strategic
priorities which we believe will be critical to evolving our bank. Four priorities
have been identified to guide our efforts, as part of our strategic agenda.
Customer Experience –continue to make investments to improve processes to
enhance our customer-centric model.
Leadership – adapt the skills, diversity and depth of our leadership team to
meet the changing environment as we move forward.
Transaction Migration – as customer expectations change, we are enhancing
our focus on self-service channels and the ease of doing business through
these channels.
Operational Efficiency – continue to instill a culture of constant improvement
to drive efficiency.
We are confident that our priorities will further allow your bank continued
growth in the future.

Corporate Social Responsibility (CSR)

I take this opportunity to thank the exceptional Scotiabank team and my
fellow Directors for their ongoing commitment and dedication. I also extend
my gratitude to our customers and shareholders for their loyalty and support
and for choosing Scotiabank as their preferred financial service partner.
Together we will continue to make Scotiabank a success.

Scotiabank is committed to making a difference in Trinidad and Tobago. We
can truly say that since 1954, not only have we been an integral part of the
local financial landscape, but also the local community. We have done our part
to help develop the country, as an employer of choice, contributing positively
to the development of the economy and the communities in which we we
operate. We are especially proud to have been recognized by the Employers’
Consultative Association (ECA) as the Champion Employer of the Year. This
recognition is a direct reflection of our core values and the focus we place on
our most important asset – Our People.

Anya M. Schnoor
Managing Director
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Board of
Directors

Mr. Brendan King, B.A., M.B.A.
Chairman, Scotiabank Trinidad and Tobago Limited;
Senior Vice President & Region Head,
International Banking, The Bank of Nova Scotia
As Senior Vice President & Region Head, Brendan King is responsible for Scotiabank’s personal, commercial,
wealth management and insurance operations in the Caribbean, Central America, Uruguay and Thailand.
He also has responsibility for retail and small business collections activities throughout the International
Banking division.
Mr. King joined the Bank of Nova Scotia in 1990 and after assignments in branch banking and risk
management, joined the International Banking division in 1994 with his first assignment in the Cayman
Islands. He took on increasingly responsible roles in Trinidad and Tobago and the Bahamas where he was
Managing Director of Corporate Finance. Mr. King joined the Asia Pacific region in 2004 as Country Head
for Greater China and added Corporate Development responsibilities in 2006 when he led the investment
in Thanachart Bank in Thailand and subsequently joined the board. After leading the Thanachart Bank
acquisition of Siam City Bank in 2010, he moved to Thailand as Vice Chairman & Deputy CEO of the group,
now the 5th largest in Thailand with over 620 branches, 2,200 ATMs and 16,000 staff, where he led the
strategy and business development efforts.
Mr. King holds an M.B.A. in Finance and International Banking and a B.A. (Business & Economics) from York
University, Toronto, Canada.
He joined the Bank’s Board of Directors as Chairman in March 2015.
Mr. George Janoura
Vice Chairman, Scotiabank Trinidad and Tobago Limited;
Managing Director, Janouras Custom Design Limited

Bruce Bowen – Senior Vice President,
Caribbean Region, Scotiabank and
Anya M. Schnoor – Senior Vice President
and Managing Director, Scotiabank
Trinidad and Tobago Limited engage
with a client at a Cocktail event held in
December 2015.

8
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George Janoura is the co-owner, Chairman and Managing Director of Janouras Custom Design Limited,
the largest manufacturer and supplier of career apparel in the Eastern Caribbean. The company has been
involved in the textile business for over 50 years, and the uniform business for over 40 years. Mr. Janoura is
well recognised in the local community for his business acumen and is involved in several other businesses,
including property holding companies. In 2013, he received the Hummingbird Medal, a national award for
business achievement.
Mr. Janoura has served on the Bank’s Board of Directors since February 1999 and is currently the Vice
Chairman. He is also a Director of the Bank’s subsidiaries, ScotiaLife Trinidad and Tobago Limited and Scotia
Investments Trinidad and Tobago Limited.
Committee Member
• Enterprise and Credit Risk Committee (Chairman)
• Corporate Governance and Human Resources Advisory Committee
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Board of
Directors

Board of
Directors

Ms. Anya M. Schnoor, B.A., M.B.A.
Senior Vice President and Managing Director, Scotiabank Trinidad and Tobago Limited

Mrs. Roxane De Freitas, B.A.
Regional Brand Building Director, Unilever Caribbean Limited

Anya M. Schnoor was appointed Managing Director of Scotiabank Trinidad and Tobago Limited on November
1, 2012. She was appointed to the Board on May 31, 2012. She previously held several senior roles in
Scotiabank Jamaica .

Roxane De Freitas is currently regional Brand Director and a member of the Unilever Greater Caribbean
Board of Directors, having served as the Managing Director of Unilever Caribbean Limited for five years up
to August 2012.

Ms. Schnoor holds a Master of Business Administration from Barry University and a Bachelor of Arts in
Finance and International Business from Florida International University.

Mrs. De Freitas started her career with Unilever Caribbean Limited (formerly Lever Brothers West Indies
Limited) in 1987, after graduating from the University of Western Ontario, Canada, with a Bachelor’s degree
in Business Administration. Since then, she has worked in different capacities in the sales and marketing
sector in Trinidad and Tobago. Over the years, Mrs. De Freitas has held senior positions in companies such as
3M Interamerica Inc. and SmithKline Beecham, before returning to Unilever Caribbean Limited at the senior
management level in 1999.

Ms. Schnoor serves as a Director of all of the Bank’s subsidiary companies - ScotiaLife Trinidad and Tobago
Limited (Chairperson), Scotia Investments Trinidad and Tobago Limited (Chairperson) and Scotia SKN
Limited. She is also a Director of the Scotiabank Trinidad and Tobago Foundation, United Way Trinidad and
Tobago and the Vice President of the Bankers’ Association of Trinidad and Tobago.
Committee Member
• Audit and Conduct Review Committee
• Corporate Governance and Human Resources Advisory Committee

Mr. Bruce Bowen, B.B.A. (Hons.)
Senior Vice President, Caribbean Region, International Banking, The Bank of Nova Scotia
Bruce Bowen joined the Board of Directors of Scotiabank Trinidad and Tobago Limited in September 2013.
He holds the position of Senior Vice President, Caribbean Region, International Banking, Scotiabank. Prior to
this appointment, Mr. Bowen was President and Chief Executive Officer of Scotia Group Jamaica Limited, a
position he held from 2008 – 2013.
Mr. Bowen joined Scotiabank in 1990 in International Banking, and since then, has held progressively senior
positions across the Caribbean region in the Cayman Islands, Trinidad and Tobago, Puerto Rico and Jamaica.
He is a graduate of Wilfrid Laurier University in Waterloo, Ontario, Canada, where he received the 1984 Gold
Medal for the top Graduating GPA.
Committee Member
• Corporate Governance and Human Resources Advisory Committee

Mrs. De Freitas was appointed to the Bank’s Board of Directors in February 2009.
Committee Member
• Audit and Conduct Review Committee
• Corporate Governance and Human Resources Advisory Committee

Mrs. Wendy-Fae Thompson, B.Sc., L.L.B., L.E.C.
Managing Counsel, BP Trinidad and Tobago LLC
Wendy-Fae Thompson is an Attorney-at-Law with over 25 years’ post-qualification experience. She is
currently the Managing Counsel and Vice President at BP Trinidad and Tobago LLC where she manages the
company’s legal portfolio with specific focus on risk management, corporate governance, regulatory and
commercial matters.
Mrs. Thompson holds a Bachelor of Science in Economics and Management and Bachelor of Laws degree
from the University of the West Indies, and is a graduate of the Hugh Wooding Law School. She began
her career at Messrs. Pollonais, Blanc, de la Bastide & Jacelon, Attorneys-at-Law, Notaries Public and
Trademark Agents. As a Partner at the firm, her areas of responsibility included corporate, civil, intellectual
property, commercial, insurance and energy matters. Mrs. Thompson has also served at the Board level of
the Industrial Development Corporation, the Port Authority of Trinidad and Tobago and the Public Transport
Service Corporation.
Mrs. Thompson was appointed to the Bank’s Board of Directors in February 2012 and also serves as a
Director of ScotiaLife Trinidad and Tobago Limited.
Committee Member
• Enterprise and Credit Risk Management Committee
• Corporate Governance and Human Resources Advisory Committee (Chairperson)

Mrs. Lisa Mackenzie, F.C.C.A., C.A.
Finance and Administration Director and Co-Owner, Access & Security Solutions Ltd.
Lisa Mackenzie is a chartered accountant of several years’ standing. She is the Finance and Administration
Director and Co-Owner of Access and Security Solutions Ltd. She is also a Director of Agostini’s Limited,
Hand Arnold Trinidad Limited and SuperPharm Limited.
Mrs. Mackenzie is a Fellow of The Association of Chartered Certified Accountants and a Member of the
Institute of Chartered Accountants of Trinidad and Tobago.
She joined the Bank’s Board of Directors in March 2013 and also serves as a Director of ScotiaLife Trinidad
and Tobago Limited.
Committee Member
• Audit and Conduct Review Committee (Chairperson)
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Executive and Senior
Management Team

Board of
Directors

Paul Baroni, B.A. (Hons.), C.A.
Senior Vice President and Chief Financial Officer, International Banking, The Bank of Nova Scotia

Anya M. Schnoor, B.A., M.B.A.
Senior Vice President and Managing Director

As Senior Vice President & Chief Financial Officer, Paul Baroni oversees the Finance function across the
International Banking division of Scotiabank. International Banking operates in 46 countries outside of
Canada primarily in the Caribbean, Central America, Mexico, Latin America and Asia. The division contributes
approximately 25% of the after tax earnings to The Bank of Nova Scotia.

See profile on Page 10

Mr. Baroni has 20 years of experience in financial services and mining industries, both in Canada and South
Africa. This includes 14 years working directly in the Canadian Banking sector, and 6 years for KPMG auditing
mining and banking results.
He joined Scotiabank in April of 2000 as a Director in the Internal Audit function and has held progressively
senior positions in Audit, Global Banking and Markets Operations, and most recently as the CFO of the
International Banking division.

Savon Persad, B.Sc., M.B.A., F.C.C.A.
Senior General Manager, Retail and Small Business
Savon Persad currently holds the position of Senior General Manager with responsibilities for Retail Banking,
Small Business Banking, Non-Branch Sales, Customer Experience and ScotiaLife Trinidad and Tobago Limited,
where he serves as a Director on the Board of this major subsidiary. Since joining the Bank in 1994, Savon
has climbed the corporate ladder, excelling in managerial positions in several spheres of banking, including
Corporate and Commercial Banking, Global Risk Management (Toronto, Canada), Finance and Treasury,
Trade Finance and Banking Operations.

Mr. Baroni graduated from the University of the Witwatersrand, South Africa with a Bachelor of Accounting
(Honours) degree, with major areas of study in Accounting, Finance, and Tax and Audit. He is a member of
the Institute of Chartered Accountants of Ontario and South Africa.

Prior to joining Scotiabank, Savon spent nine years working in finance and accounting in the industry,
PricewaterhouseCoopers and abroad at a New York investment company.

Mr. Baroni joined the Bank’s Board of Directors in March 2015.

He is a Chartered Accountant and a Fellow of the Association of Chartered Certified Accountants (ACCA)
and attained a Master of Business Administration Degree with a Distinction in Finance and a Bachelor of
Science Degree with Honours in Economics from the University of the West Indies, St. Augustine Campus.

Committee Member
• Audit and Conduct Review Committee

Mr. Steve Ragobar, F.C.C.A., C.A.
Chartered Accountant
Mr. Ragobar is a Chartered Accountant and recently retired as a Senior Partner at PricewaterhouseCoopers
in Trinidad and Tobago, having joined that organization in 1977. Mr. Ragobar has over 35 years of experience
in providing Assurance and Business Advisory Services to a wide variety of clients, inclusive of those in the Oil
and Gas, Petrochemical, Banking, Manufacturing, State, Construction and Distributive sectors. His expertise
extends to key activities such as mergers and acquisitions, corporate finance, financial restructuring and
corporate recovery.
Mr. Ragobar is a Fellow of the Association of Chartered Certified Accountants (FCCA) and a Member of the
Institute of Chartered Accountants of Trinidad and Tobago.

Reshard Mohammed, B.Sc., M.Sc.
Senior General Manager and Chief Administrative Officer
Reshard Mohammed joined Scotiabank Trinidad and Tobago Limited in August 2014 in the capacity of Senior
General Manager and Chief Administrative Officer. In this role, he is responsible for the strategic financial and
operational management of the Scotiabank Trinidad and Tobago Group.
Reshard has spent over 13 years working in the financial services sector and possesses the expertise of local
and regional financial markets within the Caribbean.
He holds a Bachelor of Science degree in Business Administration with a major in Accounting from Boston
University and possesses the Certified Public Accountant designation from the United States. He also holds
a Master of Science degree in Management from the London School of Economics.

He joined the Bank’s Board of Directors in April 2015. He also serves as a Director of ScotiaLife Trinidad and
Tobago Limited and Scotia Investments Trinidad and Tobago Limited.
Committee Member
• Audit and Conduct Review Committee
• Enterprise and Credit Risk Management Committee

Mr. Alan Fitzwilliam, B.A.
Managing Director / Chief Executive Officer, F.T. Farfan Limited
Mr. Alan Fitzwilliam was appointed to the Board of Directors in December 2015.
He is the Managing Director/Chief Executive Officer of F.T. Farfan Limited, which represents some of the
world’s leading construction equipment, industrial tools and lubricant brands, providing products and services
to customers in the construction, energy, petrochemical, industrial, agricultural and woodworking sectors. Mr.
Fitzwilliam also has a wealth of experience in banking, project financing, capital market operations and
corporate account management.
He holds a B.A. in Finance from the University of Western Ontario, London, Ontario, Canada and is a NonExecutive Director on the Board of AS Bryden & Sons Holdings Limited.
Committee Member
• Enterprise and Credit Risk Management Committee
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Executive and Senior
Management Team

Executive and Senior
Management Team

Mahadeo Sebarath, F.C.C.A., C.A., C.I.A.
Vice President, International Operations and Shared Services

Carlene Seudat, B.Sc. (Hons), C.I.M.A.
Director, Caribbean South Collections Unit

Mahadeo Sebarath is currently the Vice President, International Operations and Shared Services for the
Eastern Caribbean. He oversees the key functional areas in Banking Operations, Accounting Support,
Collections, Credit and Customer Support Activities for 14 countries: Anguilla, Antigua, Barbados, Bahamas,
Cayman Islands, Dominica, Grenada, Guyana, St. Kitts, St. Lucia, St. Maarten, St. Vincent, Turks & Caicos,
and Trinidad and Tobago.

Carlene Seudat was appointed Director, Caribbean South Collections Unit (CSCU) in October 2015.

Mahadeo joined Scotiabank Trinidad and Tobago in 2003, and prior to this current position, has been the
Chief Auditor and General Manager, Finance and Business Support. In the latter role, he was responsible for
all key functional areas in Banking Operations, including Treasury, Finance, Security, Information Systems,
Projects and Real Estate. In his capacity, he chaired various sub-committees of the Bankers Association of
Trinidad and Tobago (BATT). Mr. Sebarath also represented the Bank on various Boards, including InfoLink
Services Limited (ISL), Credit Reporting Services Limited (CRSL) and Trinidad and Tobago Interbank Payments
System (TTIPS).
Mahadeo became a qualified accountant in December 1999. He is a member of the Association of Chartered
Certified Accountants (ACCA) in the United Kingdom, the Institute of Chartered Accountants of Trinidad and
Tobago (ICATT) and a Certified Internal Auditor (CIA). He has amassed considerable experience in financial
auditing, taxation, consultancy and accounting support.

Marcia Gaudet, B.A., M.B.A., CFP
General Manager, Human Resources
Marcia Gaudet joined Scotiabank Trinidad and Tobago Limited on November 1, 2013 in the capacity of
General Manager, Human Resources. Prior to this, she was the Country Manager for St. Kitts and Nevis, a
position she held since March 2010.
Marcia is a Canadian national and graduated with a Bachelor of Arts degree in Psychology and a Master of
Business Administration degree from McGill University. She has held various positions in Scotiabank, including
the Manager of Montreal’s main branch, Tour Scotia and District Vice President for East New Brunswick and
PEI.
David Gopaulsingh, B.Sc., M.B.A.
General Manager, Corporate and Commercial Banking
David Gopaulsingh was appointed General Manager, Corporate and Commercial Banking in October 2015.
David joined the Scotiabank family in Canada in 1990 and has held progressively senior roles in Banking
and Global Risk Management both in Canada and Internationally. In 2000, he was appointed AGM Global
Risk Management, Transportation in Canada, where he was responsible for the Bank’s global transportation
portfolio, which comprised lending to the Aerospace and Shipping sectors. In 2002, he took up the position
of General Manager, Credit Risk Management in Scotiabank Trinidad and Tobago and in 2006, moved over
to assume the role of General Manager, Corporate & Commercial Banking in Trinidad. David returned to
Canada in 2008 as Director, International Corporate & Commercial Banking in Toronto, and in 2014, moved
to the Cayman Islands to take up the position of Director, Corporate and Commercial Banking where he was
also responsible for the Bank’s offshore operations. He brings to his new assignment a wealth of experience,
both international and local, in corporate and commercial deal structuring, and project finance, and has had
exposure in a wide range of industries including media, cable, cellular, hospitality, oil and gas, aerospace,
shipping and retail.

She joined Scotiabank in 1999, as an International Trainee and has held progressively senior roles working
in Corporate and Commercial Banking. Most recently, Carlene held the position of General Manager - Credit
Risk in Trinidad and Tobago. In her new role, Carlene is responsible for the maximization of collection
recoveries and plays an instrumental role in the implementation and anchoring of the Retail and Small
Business Collections business management model within the CSCU Centre.
Carlene possesses a Bachelor of Science in Economics and Mathematics and a Bachelor of Science in
Accounting from the University of the West Indies, Trinidad and Tobago. She also completed her Chartered
Management Accounting Accreditation with the Chartered Institute of Management Accountants.

Gregory Hines, B.Sc., M.Sc., M.B.A.
General Manager, Strategic Planning and Business Analytics
Gregory Hines joined Scotiabank Trinidad and Tobago in January 2013 as the General Manager for Strategic
Planning and Business Analytics. In his role, he is responsible for leading the development of the Group’s longterm strategic plans and execution of its commercial initiatives. He is also responsible for the development
and roll-out of advanced analytics and data mining methodologies throughout the Group.
Prior to joining Scotiabank, Gregory spent over 12 years working in the global technology industry across
the Caribbean, Europe, Middle East and Asia. During this period, his areas of focus were Mergers and
Acquisition, Divesture, Joint Venture, Business Development, Corporate Finance, Regulatory and Policy, and
Strategy. Prior to that, Gregory spent two years as a Research Economist at Central Bank, Jamaica where he
conducted research on financial sector and macro-economic issues.
Gregory holds a Bachelor of Science degree with First Class Honors in Accounting with Economics, and a
Master of Science degree in Economics with concentration in Monetary Economics, Econometrics, Financial
Economics and Game Theory, both from the University of the West Indies, Mona Campus, Jamaica. He also
holds a Master of Business Administration degree from The Carroll School of Management, Boston College
with a focus on Corporate Finance and Strategy.

Gayle M. Pazos, H.B.A.
General Manager, Risk Management
Gayle joined Scotiabank in 1996 and to date has had an extensive career in corporate and commercial
banking. She has held a number of prominent positions within this business line, the most recent being that
of General Manager, Corporate and Commercial Banking, where she led the teams responsible for managing
our mid- to high-tier business customers, across multiple industries, in deal origination, execution and client
satisfaction over a myriad of commercial products and services.
Gayle was appointed General Manager, Risk Management in October 2015. In her new role, she will be
responsible for the oversight of Risk Management in Trinidad and Tobago. She will actively manage credit
risk, operational risk and market risk in an independent fashion to ensure the Bank’s integrity and compliance
with regulatory and fiduciary requirements.
Gayle holds a B.A. Honours degree in Business Administration from the Richard Ivey School of Business,
University of Western Ontario, Canada.

David holds an M.B.A. from the Ivey School of Business, University of Western Ontario, Canada, as well as a
B.Sc. from the University of the West Indies, St. Augustine Campus, Trinidad.
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Robert Soverall, B.Sc. (Hons.), CFA
Managing Director, ScotiaLife Trinidad and Tobago Limited

Kameel Baksh-Edwards, I.M.B.A. (Dist.), B.Sc. (Hons.), Dip. FM.
General Manager, Scotiabank Trinidad and Tobago Foundation; Head of Marketing, Caribbean South

Robert Soverall is the Managing Director of ScotiaLife Trinidad and Tobago Limited. He has over 20 years’
experience in the financial services sector in the areas of Investment Banking, Asset Management, Treasury
Management and Life Insurance.

Kameel Baksh-Edwards joined Scotiabank Trinidad and Tobago Limited in July 2015, and serves as the
General Manager of the Scotiabank Trinidad and Tobago Foundation and Head of Marketing for Caribbean
South, leading the development of Brand and Marketing strategies across the markets and business lines to
deliver sustainable profitable growth.

Mr. Soverall holds a Bachelor of Science degree in Actuarial Science from the City University, London,
England, a Diploma in Business Management from the University of the West Indies and is a Chartered
Financial Analyst (CFA) charter holder. He is also a member of the Board of Directors of Scotia Investments
(Trinidad and Tobago) Limited, Scotia Caribbean Income Fund, and is a past Chairman of Trinidad and
Tobago Interbank Payments System Limited (TTIPS).
Rachel Laquis, L.L.B., M.B.A.
General Manager, Legal and Corporate Secretary
Rachel joined Scotiabank as the General Manager, Legal and Corporate Secretary in July 2013.

She is a Brand Strategist bringing with her over one decade of practical, innovative and avant-garde
experience, with expertise in, and a passion for Strategic Brand Development in the Caribbean, Central
America, USA, and Canada, managing numerous portfolios in diverse industries including FMCGs and Luxury
Goods.
Kameel holds an International Masters of Business Administration (IMBA), with a specialization in International
Finance (Distinction) from the Arthur Lok Jack Graduate School of Business, Trinidad, a Bachelor of Science
in Chemistry and (Business) Management – (First Class Honours) from The University of The West Indies,
Trinidad and a Post Graduate Diploma in Financial Management (DipFM, ACCA).

She is a graduate of the University of the West Indies where she attained a Bachelor of Laws degree in
1993, and the University of Hull in England where she attained a Master’s degree in Business Administration
in 2002.

Marc Anatol, B.Sc., M.B.A., CFA
Group Treasurer

Rachel is an Attorney-at-Law with over 15 years post-call experience, internationally qualified to practise in
Trinidad and Tobago, Barbados, the British Virgin Islands, and England and Wales with experience in Banking
and Commercial/Corporate law.

Holding the position of Group Treasurer at Scotiabank Trinidad and Tobago, Marc Anatol is responsible for
Liquidity and Asset Management and Foreign Exchange Trading. He joined Scotiabank in May 2009 as an
Assistant General Manager within Scotiatrust and Merchant Bank with responsibility for Business Origination
within the Caribbean Region.

Jason Narinesingh, Int.Dip.(Comp), F.I.C.A., C.A.M.S., C.I.C.R.A.
Chief Compliance Officer
Jason Narinesingh was appointed to the position of Chief Compliance Officer in November, 2013.
Over the past 19 years, he has held progressively senior positions in Compliance and Operational Risk both
locally and across the Eastern Caribbean, including most recently, the position of Associate Director of
Operational Risk and Compliance at another financial institution.
Jason is a founding member, past Vice President and Director of the Association of Compliance Professionals
of Trinidad and Tobago. His extensive experience has allowed him to sit on the speaker’s faculties of many
International and Caribbean Compliance Conferences.
Jason is a Fellow and Certified Professional of the International Compliance Association of the UK and a
Certified Anti-Money Laundering Specialist.
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Marc has a range of experience in financial analysis, investment and asset management and in the regional
capital and derivatives markets having led the execution of various transactions for regional entities within
the Caribbean.
He holds a Bachelor of Science in Business Administration from the University of South Carolina Honors
College, a Masters of Business Administration from Oxford University, and is a Chartered Financial Analyst.
Vanessa Mc Pherson, F.C.C.A.,C.I.A, C.F.E.
Chief Auditor
Vanessa Mc Pherson has held the position of Chief Auditor of Scotiabank Trinidad and Tobago Limited for the
last eight years. She is a Fellow of the Association of Chartered Certified Accounts, Certified Internal Auditor
and Certified Fraud Examiner with over 15 years’ experience in the auditing profession. She has extensive
audit, risk management, governance and investigation experience covering various industries.
In her current position, Vanessa is responsible for the ongoing assessment of the soundness of business
processes, policies, and procedures within Scotiabank Trinidad and Tobago and for ensuring that the
processes adequately support the Bank’s business strategies, plans and initiatives.

Scotiabank Annual Report 2015

17

Corporate
Governance Overview
and Directors’ Report

Corporate
Governance Overview

Effective corporate governance continues to be a priority for Scotiabank
Trinidad and Tobago Limited (the Bank) and is considered essential to the
Scotiabank Group’s long-term success. One of the key responsibilities of the
Board is to oversee that the Bank and its subsidiaries have a robust and
effective corporate governance framework.

shareholder value created. At all times, the Directors are expected to exercise
independent business judgement in what they reasonably believe to be in the
best interests of the Bank. In discharging that obligation, Directors may rely
on the honesty and integrity of the Bank’s Senior Management, its outside
advisors and auditors.

Corporate governance refers to the oversight mechanisms and the ways in
which a company is governed. It encompasses the means by which members
of the Board and senior management are held accountable for their actions
and for the establishment and implementation of oversight functions and
processes. The Bank has established a corporate governance policy, which is
designed to ensure the independence of the Board and its ability to effectively
supervise management’s operation of the Bank. Board independence and
an effective corporate governance framework are important to the creation
of long-term shareholder value and maintaining the confidence of the
Group’s major stakeholders – shareholders, employees, customers and the
communities in which the members of our Group operate.

The Board’s duties and functions include:

The Corporate Governance Policy of the Bank is aligned with the Corporate
Governance Guidelines of the Central Bank of Trinidad and Tobago, as well
as the corporate governance policies of the Canadian parent bank. We are
pleased to report that our governance framework and core values remain
aligned with international best practices.
The Board of Directors
The Bank aims to attract Directors to its Board who are experts in their
fields and who are able to discharge their duties with the highest level of
integrity. The Bank’s Directors are business and community leaders active at
the national and international levels. Collectively, they provide an invaluable
breadth of experience.

Ria Rampersad,
Premium Relationship Officer,
Maraval Branch interacts
with a client.

The Board’s primary responsibility is to set policy, supervise the management of
the Bank and provide effective governance over the Bank’s affairs. In so doing,
it must strive to balance the interests of the Bank’s diverse constituencies. The
Board works closely with Management by providing advice and counsel to the
Managing Director to ensure that key strategic objectives are achieved and

•
•
•
•
•
•
•
•
•

Developing the Group’s approach to corporate governance, its principles
and guidelines;
Reviewing the business objectives of the Bank, the Bank’s business strategy
and its business plans for significant operations;
Evaluating the Bank’s actual operating and financial results against
forecasted results,
Establishing appropriate and prudent risk management policies;
Establishing appropriate and prudent liquidity and funding management
policies;
Establishing appropriate and prudent capital management policies;
Establishing appropriate operational policies;
Confirming the adequacy of the control environment; and
Conducting an annual assessment of the Board’s performance.

Board Composition
The Board has the authority under the Bank’s by-laws to fix the number of
Directors, which should be in the range of 3 to 20. As at October 31, 2015, the
Board had nine members, possessing diverse skill sets, local and international
experience, knowledge from key industries and professions and strong
leadership skills in their respective fields. These individuals command the
respect of persons internal and external to the Bank and make decisions after
careful deliberations.
The majority of the Directors are Independent Directors. Six of the ten Directors
are independent of the Bank, its parent, subsidiaries and affiliates.
The table below highlights the respective skills sets of our Directors.

General
Finance and
Strategic
Banking
Human
Management
Audit
Management		
Resources
					
and Education
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Anya Schnoor

x

x

x

Roxane De Freitas

x

x

x		

x

Lisa Mackenzie

x

x

x		

x

George Janoura

x

x

x		

x

Bruce Bowen

x

x

x

x

x

Brendan King

x

x

x

x		

Paul Baroni

x

x

x

x

Steve Ragobar

x

x

x			

Wendy-Fae Thompson

x		

x		

Alan Fitzwilliam

x

x

x

x

Legal

x

x
x

x

x
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Director Orientation, Training and Evaluation
Notwithstanding the expertise of our Directors, our corporate governance
framework provides for continuous support to existing and new Directors
in their education about the Bank, its governance and legal framework, our
various business lines, and their roles and responsibilities.
Directors are provided with regular updates on business operations, strategy
and regulatory trends.

The Guidelines for Business Conduct outline the Bank’s rules and expectations
regarding proper business conduct and ethical behaviour of directors, officers
and employees of the Bank and its subsidiaries, including:
•
•
•
•
•

The Board undertakes a self-evaluation process annually to identify areas
requiring focus for its performance. This is one of the areas of corporate
governance best practice.
All Directors have access to and are encouraged to meet with the Chairperson,
the Managing Director and other Officers, as required, and are provided with
opportunities to visit the Group’s operations and Scotiabank’s operations in
Canada.
Appointment, Term, Election and Retirement of Directors
All Directors automatically retire from the Board at each Annual Meeting
and are elected or re-elected (as the case may be) by the shareholders at
the Annual Meeting of the Company. As a result of the annual retirement of
Directors at the Annual Meeting, each Director effectively serves for a term of
one year except for Directors who would have been appointed by the Board
during the year.
Directors who are members of the Board and who have not yet served a tenyear term may serve on the Board until they attain the earlier of age 70 or the
completion of a ten-year term from their respective dates of appointment to
the Board. However, upon the recommendation of the Corporate Governance
Human Resources and Advisory Committee, the Board may, in extenuating
circumstances, consider and approve the extension of a Director’s term
beyond the stipulated limit for such limited period as is considered appropriate.

•

following the law wherever the Bank does business;
avoiding putting themselves or the Bank in a conflict of interest;
conducting themselves honestly and with integrity;
keeping Bank transactions, communications and information accurate,
confidential and secure, and Bank and customers’ assets safe;
treating everyone fairly and equitably, whether customers, suppliers,
employees or others who deal with the Bank; and
honouring our commitments to the communities in which we operate.

The Board is responsible for obtaining reasonable assurance that there is an
ongoing, appropriate and effective process in place for ensuring adherence to
the Scotiabank Guidelines for Business Conduct. Annually, all employees and
Directors of the Bank and its subsidiaries must provide written certification of
their compliance with the Scotiabank Guidelines for Business Conduct. The
Audit and Conduct Review Committee receives reports on such compliance,
noting any instances of material deviation from the standards together with
any corrective action taken. The Bank promotes a strong compliance culture
by strictly enforcing the Scotiabank Guidelines for Business Conduct and by
taking decisive disciplinary action where warranted.
In keeping with the guidelines issued by the Trinidad and Tobago Stock
Exchange, Board members and senior management officers of the Bank are
subject to the Bank’s Code for Security Transactions in respect of trading in the
securities of the Bank.

Corporate
Governance Overview

The Corporate Governance and Human Resources Advisory Committee
This committee is responsible for recommending to the Board for approval
the corporate governance practices, policies and charters for the Board and
its committees, and advising on the Bank’s corporate governance framework.
The committee is also responsible for the review and recommendation to the
Board of Director nominees as well as senior executives.
The committee assists the Board in succession planning by reviewing the
senior level organisation structure, monitoring the development of individuals
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Below is the attendance record of Directors at the Annual Meeting, Board and
Committee Meetings during the period November 01, 2014 to October 31,
2015:

				Corporate
				Governance
		
Audit and
Enterprise and
and Human
		
Conduct
Credit Risk
Resources
Board
Review
Mangement
Advisory
Meeting
Committee
Committee
Committee

No. of Meetings
6
4
4
5
					
Roxane De Freitas 2, 3

6

4

-

George Janoura 1, 3

6

-

4

5

Committees of the Board

Bruce Bowen 3

6

-

-

4

The committees of the Board assist the Board in effectively fulfilling its
mandate and allow Directors to share responsibility and devote sufficient time
and attention to issues. The three standing Board committees are as follows:

Brendan King ****

5

-

-

-

Anya M. Schnoor 2, 3

6

4

-

5

Wendy-Fae Thompson 1, 3

6

-

4

5

The Audit and Conduct Review Committee

Lisa Mackenzie 2

6

4

-

-

Paul Baroni 2 ****

5

2

-

-

This committee assists the Board in fulfilling its audit responsibilities for: the
integrity of the Bank’s consolidated financial statements and related quarterly
results press releases; compliance with legal and regulatory requirements; the
system of internal control – including internal control over financial reporting
and disclosure controls and procedures; the external auditor’s qualifications
and independence; and the performance of the Bank’s internal audit function
and internal controls over financial reporting. The committee is also responsible
for oversight of the Bank’s conduct related to policies procedures and
transactions with connected parties, and conflicts of interest. All committee
approvals remain subject to ratification by the Bank’s Board of Directors.

4

Christopher Mack *

4

-

3

-

Steve Ragobar ** 1, 2

3

2

1

-

Craig Reynald 2, 3 ***

2

2

-

2

Sylvia Chrominska***
3
-		
						

-

1

1
2

The Enterprise and Credit Risk Management Committee

3

The Board’s responsibilities for overseeing the administration of the Bank’s
credit portfolio have been delegated to this committee. This committee’s
responsibilities include the review and approval of credit exposures in excess
of the limits established by the Bank’s credit risk policy, as well as oversight of
large non-performing loans. The committee also reviews the Bank’s risk profile
against its risk appetite and must be satisfied that adequate procedures are in
place to manage the risks to which the Bank is exposed.

**

Guidelines for Business Conduct
The Bank is committed to the highest standards of ethical business behaviour.
The Board has adopted the Scotiabank Guidelines for Business Conduct,
which apply to all employees of the Bank and its subsidiaries. The Scotiabank
Guidelines for Business Conduct contain appendices dealing specifically with
matters of particular Director concern.

Meeting Attendance

November 1, 2014 to October 31, 2015

Director Compensation and Share Ownership Requirements
The Board determines the form and amount of compensation for Non-Executive
Directors and the structure of such payment based on the recommendation
of the Corporate Governance and Human Resources Advisory Committee
following at minimum an annual review of Director compensation in the
marketplace. Director compensation shall not exceed the aggregate amount
approved by the shareholders from time to time as determined at an Annual
Meeting. The Directors shall also be entitled to be paid their travelling, hotel
and other expenses properly incurred by them while carrying out their Board
responsibilities. Executive Directors are not compensated in their capacity as
directors.

for key positions and assessing management’s performance (quantitative
and qualitative). The committee also reviews the compensation to be paid to
senior executives and senior officers and the general criteria and design of the
Bank’s incentive programmes.

*

***
****

Enterprise and Credit Risk Management Committee
Audit and Conduct Review Committee
Corporate Governance and Human Resources Advisory Committee
Resigned June 1, 2015
Joined April 29, 2015; Appointed to the Enterprise and Credit Risk Management Committee on August 19, 2015
Resigned on March 3, 2015
Joined on March 3, 2015

The Bank is committed to good corporate governance practices. In addition to
being governed by applicable law, regulations and guidance from the Central
Bank of Trinidad and Tobago, the Trinidad and Tobago Securities and Exchange
Commission, and the Trinidad and Tobago Stock Exchange, the Board has
established a robust corporate governance policy and framework to ensure

the Company remains aligned with international best practice. The Board
reviews its corporate governance practices annually with a view to staying
current with evolving concepts. The Board continually strives to preserve
shareholder value and confidence in the long-term viability and profitability
of the Bank.
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Directors’ Report
Your Directors have pleasure in submitting their Annual Report for the fiscal year ended October 31, 2015:

FINANCIAL RESULTS AND DIVIDENDS
The Directors are pleased to announce that Scotiabank Trinidad and Tobago
Limited realised net income after tax of $566 million for the year ended
October, 31st, 2015, an increase of $6 million or 1% over the same period last
year. Total Assets ended the period at $22 billion, representing growth of 7%
or $1.5 billion over the comparative period in 2014.
On the basis of this performance, the Directors have resolved that the Bank
pay a fourth interim dividend of 70 cents per ordinary share on January 8th,
2016 to shareholders on record at December 11th, 2015. In addition to the
interim dividend, the Directors have resolved that the Bank pay a one-off
special dividend of 110 cents on January 8th, 2016 to shareholders on record
at December 11th, 2015.
DIRECTORS
In accordance with paragraph 4.5 of the Company’s By-Laws, the terms of
office of Mr. Brendan King, Mr. George Janoura, Mr. Paul Baroni, Mrs. Roxane
De Freitas, Mrs. Wendy-Fae Thompson, Mrs. Lisa Mackenzie, Mr. Bruce Bowen,
and Ms. Anya M. Schnoor expire at the close of the Annual General Meeting to
be held on March 8th, 2016. All being eligible, offer themselves for re-election
for the term from the date of their election until the close of the first Annual
General Meeting following their election, subject always to earlier termination
in accordance with the Company’s By-Laws.
Since the last AGM, changes have taken place on the Board. We report that Mr.
Christopher Mack resigned in June 2015 and we thank Mr. Mack for his service.
We are pleased to report that Mr. Steve Ragobar accepted our invitation
to join the Board in April 2015. Mr. Ragobar is an experienced accountant
having retired as a senior audit partner of Price Waterhouse Coopers in 2014.
Additionally, Mr. Alan Fitzwilliam joined the Board in December 2015. Mr.
Fitzwilliam brings both banking and business experience to the Board. Both Mr.
Ragobar and Mr. Fitzwilliam were appointed until the close of the next Annual
General Meeting following their appointment. Both being eligible, they offer
themselves for election at the Annual General Meeting to be held on March
8th, 2016 for the term from the date of their election until the close of the
first Annual General Meeting following this election, subject always to earlier
termination in accordance with the Company’s By-Laws.
AUDITORS
The retiring Auditors, Messrs. KPMG have expressed their willingness to be reappointed. Messrs. KPMG are practising members of the Institute of Chartered
Accountants of Trinidad and Tobago and are eligible for appointment as
Auditors of the Company under the rules of the said Institute.

DIRECTORS, SENIOR OFFICERS, CONNECTED PERSONS AND SUBSTANTIAL
INTERESTS
We record hereunder details of the shareholdings of each Director and Officer
of the Company as at the end of the Company’s financial year, October 31,
2015.
DIRECTORS

ORDINARY SHARES

Anya M. Schnoor
Brendan King
Bruce Bowen
George Janoura
Lisa Mackenzie
Paul Baroni
Roxane De Freitas
Steve Ragobar
Wendy-Fae Thompson

500
500
18,026
1,000
2,000
973
500

SENIOR OFFICERS*

ORDINARY SHARES

David Gopaulsingh
Gayle M. Pazos
Jason Narinesingh
Marc Anatol
Marcos Rehberg
Rachel Laquis
Reshard Mohammed
Savon Persad
Vanessa Mc Pherson

1,000
1,000
1,300
2,076
1,000
-

*All Senior Officers of the Bank are eligible to participate in employee share
ownership plans and to be shareholders of The Bank of Nova Scotia.
We also list below those persons holding the ten (10) largest blocks of shares
in the Company as at October 31, 2015.
Shareholders

Ordinary shares

%

SCOTIABANK CARIBBEAN HOLDINGS LTD.
89,761,887
Republic Bank Ltd
11,991,292
The National Insurance Board
11,970,742
RBTT Trust Limited
11,668,516
Trinidad & Tobago Unit Trust Corp.
5,077,365
First Citizens Trust & Asset Mgmt
4,803,599
Trintrust Ltd
4,080,399
Tatil Life Assurance Ltd
3,696,143
Guardian Life of the Caribbean Ltd
2,741,405
Trustee Central Bank - Pension Fund
1,856,248
					

50.90%
6.80%
6.79%
6.62%
2.88%
2.72%
2.31%
2.10%
1.55%
1.05%

Gayle Pazos – General Manager,
Risk Management and Touchstone
Exploration (Trinidad) officials
celebrate the historic financial
agreement signed for the first
reserve base lending solution
offered by Scotiabank in Trinidad
and Tobago.

ON BEHALF OF THE BOARD

BRENDAN KING			
CHAIRMAN

ANYA M. SCHNOOR
MANAGING DIRECTOR

December 4th, 2015
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Fig. 1
Net Income

Overview

5-year CAGR: 2.14%

($'000,000)

557

The Scotiabank Trinidad & Tobago Group (The Group) ended fiscal 2015 with Net Income After
Taxation (NIAT) of $566 million, an increase of $6 million or 1% over the previous year. Included
in the results for 2014 were higher than normal gains on sale of investments of $43 million.
Excluding these gains, Net Income increased by $49 million or 10%. The results represent the
Group’s 23rd consecutive year of record profitability, which highlights the ability of the Group
to generate consistent results, notwithstanding local and international economic challenges
and competitive pricing pressure. Earnings per share increased to 321 cents from 317.5 cents
at the end of fiscal 2014, whilst Return on Equity remained strong at 15.59% and Return on
Assets at 2.64%.

544

560

566

Non-Interest Expenses (NIE) for the year ended October 31, 2015 totalled $656 million, an
increase of $17 million or 3% over the prior year. This was as a result of continued investment
in our brand, people and technology, while simultaneously actively managing our cost base in
an inflationary environment.

546

2011

2012

2013

2014

2015

Total Revenue

Fig. 2
Consolidated Net
Interest Income

5-year CAGR: 2.41%

922

Interest Expense fell from $52 million for the year ended October 31, 2014 to $32 million in
2015, as the Group made an early repayment of a $618 million medium term bond that carried
an average rate of 4.48%. This enabled the Bank to save approximately $20 million in interest
costs during 2015.
Net Interest Margin increased from 4.54% in 2014 to 4.63% in 2015, favourably impacted by
the early repayment of the medium term bond.

897

897

Fees, Commissions and Net Premium Income continued to be the largest source of Other
Income generating net revenues of $290 million for the 12 months ended October 31, 2015.
Net Trading Income continued to be an integral part of the Bank’s Other Income sources at 41%
of total Other Income.

2012

2013

2014

2015

Staff Costs

239.2

261.4

263.0

246.4

251.3

Premises and Technology

114.7

135.1

128.1

128.4

135.1

38.9%

42.5%

45.4%

46.2%

44.6%

2011

2012

2013

2014

2015

55%

Communications and Marketing

48.8

60.0

77.2

76.8

88.6

Other

71.4

73.7

144.2

187.2

181.1

474.1

530.2

612.5

638.8

656.1

865

45%
40%
35%
30%

The Group’s Operational Efficiency Ratio (NIE as a percentage of Total Revenue) for 2015 was
44.6% compared to 46.2% in 2014. The Group’s Operational Efficiency Ratio continues to be
the best in class amongst our peers in the banking industry and reflects the cost containment
operating practices consistently employed by Scotiabank.

889

Fig. 6
Loan Loss Provisions
($'000,000)
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Fig. 3
Other Income

2014

2015

5-year CAGR: 6.60%

($'000,000)
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451
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102.6

101.0

2014

2015

The Group prudently sets aside increased provisions to cater for the inherent risks within the
loan portfolio. This resulted in an increase of $10 million in Loan Loss Expense compared to the
prior year.
Loan Loss Provisions for fiscal 2015 were $101 million as it decreased by $1.7 million compared
to the prior year.
Loan Loss Expense as a percentage of gross loans increased from 24 basis points in 2014 to
29 basis points in 2015 and our coverage ratio of Loan Loss Provisions to Non-Accrual Loans
increased from 40% in 2014 to 44% in 2015.

2015

Income Tax Expense
The tax charge for the year was $211 million, an increase of $56 million or 36% over the
prior year. This brought the effective tax rate for 2015 to 27.2% compared to 21.7% in 2014,
while the statutory rate is 25%. Our effective tax rate in 2015 was influenced by $19 million in
prior period tax adjustments, which, if excluded, would have resulted in an effective tax rate
of 24.7%.

Fig. 4
Other Income

Trustee
and Other
Fiduciary
Fees
1%

98.2

2010

2011

2012

2013

The Group’s conservative lending practices continue to preserve the credit quality of the loan
portfolio. Non-Performing Loans (NPLs) as a percentage of gross loans as at October 31, 2015
fell to 1.75%, an improvement over the 2014 ratio of 2.15%. For the year ended October 31,
2015, NPLs were $230 million, a reduction of $25 million or 10% when compared to the prior
period, as the Group continues to successfully manage its delinquency in challenging economic
conditions.

Other Income
Other Income defined as all income other than Interest Income continues to be a significant
source of earnings for the Group representing 34% of revenue. Other Income was $497 million
in 2015, an increase of $4 million or 1% over the previous year. We continue to focus on
initiatives aimed at increasing Other Income to offset the impact of expected prolonged margin
compression in our lending and investing activities.
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Net Interest Income
Total Interest Income earned for the year ended October 31, 2015 was $1,006 million compared
to $941 million in 2014 – an increase of $65 million or 7%. Interest Income from Loans for the
year was $944 million, which was $59 million or 7% higher than 2014, and represented 94% of
Total Interest Income collected. This was driven by strong loan growth as the Bank competed
aggressively to increase its market share in core segments. Interest Income from Investment
Securities of $58 million increased by $5 million or 9% compared to the prior year, while Income
from Deposits held at the Central Bank of Trinidad & Tobago (CBTT) also increased by $1.1
million. The improvement in income was due to a combination of increased yields on certain
shorter term instruments, coupled with the successful redeployment of funds to higher yielding
medium term instruments.

Fig. 5
Operational Efficiency Ratio
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Total Revenue, which comprises Net Interest and Other Income, recorded an increase of $89
million or 6% over the previous year, moving from $1,383 million in 2014 to $1,472 million in
2015. Excluding the one-off gain of $43 million recorded in 2014, core Total Revenue increased
by $132 million or 10%. Growth in Total Revenue was achieved through strong growth in loan
volumes of 11%, which offset the impact of lower yields on certain interest earning assets, as
well as growth in Non-Interest Income.
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Group Financial Condition

Liabilities

Fig. 8
Total Assets

5-year CAGR: 6.5%

Assets
The Group’s Total Assets as at October 31, 2015 was $22.2 billion, an increase of $1.5 billion or
7% over the prior year. Growth in assets was primarily due to increases in Loans to Customers,
which represented 59% of the Group’s Total Assets as at October 31, 2015.

Cash Resources
The Group continued to comfortably hold sufficient levels of liquidity to meet our depositors’
needs and regulatory requirements. Cash and cash equivalents held to meet the Group’s
liquidity needs stood at $1.6 billion as at October 31, 2015, while regulatory reserve deposits
at the CBTT totalled $3.1 billion for the same period.
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The Group’s investment portfolio (inclusive of Investment Securities and Treasury bills) ended
2015 at $4.0 billion, an increase of $568 million or 16% over the previous year. This increase
was consistent with the continued excess liquidity within the system, which is being deployed
into short and medium term investments.
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Deposits as at October 31, 2015 were $16.8 billion, an increase of $1.6 billion or 11% over
the prior year. This significant growth was achieved in both our Retail portfolio (9%) and our
Corporate/Commercial portfolios (14%), and is testament to the continued confidence that our
customers have in Scotiabank.
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Fig. 11
Policyholders’ Funds
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Total Shareholders’ Equity rose to $3.7 billion in 2015, representing $209 million or 6% increase
over 2014. Our risk-based Capital Adequacy Ratio of 24%, a measure of the Group’s overall
strength, continues to exceed the regulatory requirements of 8% and remains among the
highest of our peer group.
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The Policyholders’ Funds reflect the insurance contract liabilities held at the Group’s subsidiary,
ScotiaLife Trinidad & Tobago Limited (corporate brand “Scotia Insurance”). The Fund increased
over the $1 billion mark for the first time in the company’s history in 2015, representing growth
of $191 million or 21% over 2014, and a 5 year compounded annual growth rate of 20%,
demonstrating the increasing importance of the insurance segment to the Group.

The Group maintains a strong capital base to support the risks associated with its diversified
businesses. This base contributes to safety for customers and fosters investor confidence, while
allowing the Group to take advantage of growth opportunities that may arise.

Fig. 9
Loan Portfolio
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Net Loans to customers was $13.1 billion, representing an increase of $1.3 billion or 11% over
the prior year. Strong growth was achieved in both segments with the Retail portfolio growing
by 10% and Commercial by 13%. Our consistent growth in loans represents a significant
achievement as we seek to competitively meet the needs of all customers that we serve.
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The Group continues to generate competitive returns on its assets at 2.64% in 2015, which
was lower than the 2.79% relative to the prior year. Over the last five years, there has been a
decline in Return on Assets consistent with the reduction in net interest spreads as interest rates
continue to be low both locally and internationally.

3.17%

Total Liabilities were $18 billion as at October 31, 2015, an increase of $1.3 billion or 7%
over the prior year. Growth in Liabilities was mainly due to increased Customer Deposits and
Policyholders’ Funds in the Insurance subsidiary. In February 2015, Scotiabank made an early
repayment of its $618 million Debt Security in issue. This repayment positively impacted Net
Interest Income for 2015 and beyond.

Fig. 10
Deposit Portfolio

Shareholders’ Return
At Scotiabank, we remain focused on achieving sustainable, long-term earnings growth and
stable dividend income streams to our shareholders. Dividend per share for 2015 is 300 cents
compared to 190 cents per share paid in 2014. The increase of 110 cents includes a special
dividend approved by the Board of Directors based on the Group’s outstanding performance
and the total payout of 300 cents.
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Fig. 12
Consistent Dividend Growth
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Scotiabank in the
Community

Scotiabankers and their
families help cleared sargassum
seaweed from an 8 mile stretch
of Manzanilla Beach.

Corporate Social Responsibility
(CSR) is deeply rooted in
Scotiabank’s operations and
culture.
Since 1954, we have taken
pride in creating value for our
shareholders, fulfilling our
customers’ unique financial
needs, providing employees
with rewarding careers, and
supporting the well-being of
our communities. We are
proud to be part of the Trinidad
and Tobago community.
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Scotiabank Trinidad and
Tobago Foundation
The Scotiabank Trinidad and Tobago Foundation achieved charitable status
in 2008. Now in its eighth year of existence, it continues to administer the
philanthropic work of the Bank. We are honoured to have the former First
Lady of the Republic of Trinidad and Tobago Mrs. Zalayhar Hassanali serve as
patron of the Foundation, as well as the Scotiabank Women Against Breast
Cancer Program. The Board of Directors of the Foundation is comprised of
Gisele Marfleet, Chairperson, and Directors Peter Ghany, Anya M. Schnoor,
Carlene Seudat, Romney Thomas, Dr. Mark Pounder and the most recent
addition, Sandra Chin Yuen Kee.

The Scotiabank Trinidad and Tobago Foundation aims to relieve poverty,
deprivation and distress among economically disadvantaged people and their
dependents residing in Trinidad and Tobago, through the provision of grants,
goods or services. For this financial year, more than 40 organisations have
received donations from the Scotiabank Trinidad and Tobago Foundation to
assist them in continuing their much-needed charitable work with children, the
socially displaced and people afflicted with debilitating diseases, among other
causes.
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The 2015 Scotiabank
Bright Future® Program
The Scotiabank Bright Future® Program supports initiatives that create
opportunities for the sustainable development of youth and the communities
in which we operate. The programme helps us concentrate our charitable
activities on enhancing the well-being of children, particularly in the key areas
of education, health, the environment and community development.
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Launched in Trinidad and Tobago in 2008, the programme brings together
the passion of our employees, the insight of our partners and the spirit of
our communities. Scotiabankers have a rich history of giving back to their
communities in order to create better places to live and work, and as such, this
initiative enables each Scotiabanker to aid in creating and providing a brighter
future for our young people.

The 2015 Scotiabank Bright Future® Program
While employees of Scotiabank Trinidad and Tobago engage in volunteerism
throughout the year, the months of April to August are dedicated to these
efforts under the umbrella of the Bright Future® Program. Every year,
Scotiabank employees from various locations throughout Trinidad and Tobago
undertake projects within their communities, focusing on helping create a
brighter future for young people. This year, employees dedicated their time
to refurbishing libraries, establishing school gardens and donating furniture,
computers and reading material to enhance the learning environment.
Employees of the Managing Director’s Office and Corporate Banking Unit
joined forces to repair and renovate the Child Welfare League’s Day Care,
and donated new play equipment and fans. The San Fernando branch also
embarked upon a worthwhile initiative – refurbishing the computer room at

the Lady Hochoy Home, an organisation that provides care to special needs
children. New computers, tablets and other learning material were also
provided, enabling the children to use these in their therapy sessions.
Also under the umbrella of the Scotiabank Bright Future® Program is an
initiative conducted in collaboration with the Scout Association of Trinidad
and Tobago and Families in Action. The Scotiabank Bright Future® Brand
Ambassadors programme targets young people with the aim of teaching them
key life skills such as setting goals, teamwork, and discipline. At the recognition
ceremony held at the end of the programme this year, 93 students were
rewarded for successfully completing the programme and were presented
with savings account certificates intended to help them develop a habit of
saving .
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Scotiabank Women Against
Breast Cancer Program
The Scotiabank Women Against Breast Cancer Program was conceptualised
in 1999 and today consists of two hallmark events – the Scotiabank Against
Breast Cancer Golf Tournament and the Scotiabank Women Against Breast
Cancer 5K run.
In 2015, a donation of $100,000 was made from funds raised at these events
to the Trinidad and Tobago Cancer Society, which will benefit a number of
community outreach breast cancer programmes aimed at educating women
in rural districts about the risks and prevention of breast cancer.
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2015 marked the 17th year of the much anticipated Scotiabank Women
Against Breast Cancer 5K run. The event attracted 6,500 women who
participated by walking, jogging and running for the fight against breast
cancer across the two islands at three venues (Queen’s Park Savannah, Port
of Spain; Skinner Park, San Fernando, and Store Bay, Tobago). This event is
seen as one of the key local events that promotes awareness of breast cancer
in Trinidad and Tobago.

Sport, Culture and
Philanthropy
Scotiabank is proud to be the Official Bank of West Indies Cricket and the
Exclusive Sponsor of Scotiabank Kiddy Cricket. Since its inception in 1998,
the programme teaches children the rudiments of cricket, including batting,
bowling, fielding and catching, and also provides equipment and training for
teachers to coach the basics of the game. Approximately 1,500 students were
impacted by the Scotiabank Kiddy Cricket programme in 2015.

We are proud that the Scotiabank Kiddy Cricket Programme also encompasses
an academic and developmental component that involves teachers delivering
lesson plans in accordance with the curriculum in mathematics, social studies
and language arts. As such, the Scotiabank Kiddy Cricket Programme truly
encourages and promotes the development of well-rounded youth. This year,
across 8 school districts, 50 schools participated in the practical segment of
the programme, whilst 40 showcased their creativity in the academic and
developmental aspect.
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Sport, Culture and
Philanthropy
Scotiabank marked its 20th year in support of table tennis in 2015. The
2015 Annual Scotiabank Schools’ Table Tennis Tournament attracted over
200 participants from various primary and secondary schools throughout
the country. Held in collaboration with the Trinidad and Tobago Table Tennis
Association, the tournament is seen as the foundation for national players. All
our national players have been winners of this tournament and have gone on
to represent the country locally, regionally and internationally. The competition
is indeed a much-anticipated event on the local table tennis calendar.
In 2015, Scotiabank was a sponsor of the Trinidad and Tobago Football
Association’s (TTFA) Youth Football Community Clinics, which aims to teach
football skills to children in underprivileged communities.
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In the sphere of culture, Scotiabank’s annual contributions to independent
steelbands continue to solidify its commitment to the promotion of the
strong culture of Trinidad and Tobago. In 2015, 60 steelbands were provided
with financial assistance towards the National Panorama competition – an
initiative which has been an integral part of our CSR portfolio since 1978. This
event helps celebrate our beloved national instrument, the steel pan, and the
pan men and women who work with passion to ensure that steel pan music,
talent and culture endure.

Environmental Focus
In commemoration of United Way Trinidad and Tobago’s National Day of
Caring in May 2015, Scotiabank Trinidad and Tobago embarked upon two
beach clean-up activities – Manzanilla Beach in Trinidad, and Turtle Beach in
Tobago.
More than 800 volunteers, inclusive of employees and their families came out
to clear debris from eight miles of the Manzanilla Beach, Trinidad, and over 60
employees and their families were present at the Turtle Beach, Tobago cleanup initiative. These projects were initially aimed at removing garbage from the
beaches, however at that time of the year; the leatherback turtles visit our
shores to lay their eggs. At Manzanilla Beach, the efforts of the Scotiabank
volunteers impacted in an even bigger way this year, as they were able to help

remove large deposits of sargassum seaweed along the shoreline, so that the
turtles could have easier access to lay their eggs on the beach.. At Manzanilla
Beach, the efforts of the Scotiabank volunteers impacted in an even bigger
way this year, as they were able to help remove large deposits of sargassum
seaweed along the shoreline, so that the turtles could have easier access to
lay their eggs on the beach.
In commemoration of World Environment Day 2015, Scotiabank employees
throughout Trinidad and Tobago planted trees within their communities. Some
of the trees planted included Yellow and Pink Poui, White Olivier and White
Pommerac.
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Management’s Report
on Internal Controls over
Financial Reporting

Independent Auditors’
Report to the Shareholders
of Scotiabank Trinidad and
Tobago Limited

Consolidated
Financial
Statements

A Focus on Our People
Scotiabank Trinidad and Tobago Limited prides itself on its diverse employee
base. Our twin-island state is a melting pot of cultures and backgrounds, and
the employee base at Scotiabank is representative of this. We recognise
that employees are the backbone of any organisation, and to celebrate our
dedicated employees, the Bank hosts activities and events in recognition of
employees’ commitment, and encourages them to continue performing well,
providing them with the opportunity to bond with their co-workers in a social
setting.
Annually, Scotiabankers are rewarded for their length of service with the Bank.
Employees with 5, 10, 15 and 20 years of service are recognised for their
dedication at their respective branches and units. At our Tributes event, we
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Anya M. Schnoor – Senior Vice
President and Managing Director,
Scotiabank Trinidad and Tobago
Limited, engages with clients at
the Premium Banking Centre,
Maraval Branch.

show our appreciation to employees who have attained 25, 30, 35 and 40
years of service. In 2015, 62 employees were recognised for their continued
dedication over the years. Performance awards are also distributed to
branches and units at The Employee Annual Meeting (TEAM). At this event,
our entire employee base – 1,558 individuals – comes together to celebrate
the successes of the Bank and to renew its commitment for the year ahead.
The Annual Sales Rally celebrates and motivates over 300 sales staff throughout
the organisation, including Scotia Insurance and Scotia Investments, showing
that the individual is just as important as the organisation itself in cultivating a
positive work environment and an empowered and inspired employee.
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Management’s Report
on Internal Controls over
Financial Reporting

The Management of Scotiabank Trinidad & Tobago Limited and its subsidiaries
(Scotiabank) is responsible for the integrity and fair presentation of the
financial information presented in this Annual Report. The purpose of internal
control over financial information is to provide reasonable assurance regarding
the reliability of financial reporting and the preparation of financial statements
for external purposes, in accordance with International Financial Reporting
Standards.
Responsibility for the integrity and objectivity of financial information is
reflected in the design, implementation and evaluation of adequate internal
controls over financial reporting. Scotiabank maintains an effective internal
control structure. It consists, in part, of an organisational structure with clearly
defined lines of responsibility and delegation of authority, and comprehensive
systems and control procedures. An important element of the control
environment is an ongoing internal audit programme. Our system also contains
self-monitoring mechanisms, and actions are taken to correct deficiencies as

they are identified. Scotiabank believes that it is essential for the company to
conduct its business affairs in accordance with the highest ethical standards,
as set forth in Scotiabank’s Business Conduct Guidelines.
Because of its inherent limitations, internal control over financial reporting
may not prevent or detect misstatements. Additionally, projections of any
evaluation of effectiveness to future periods are subject to the risk that
controls may become inadequate because of changes in conditions, or that
the degree of compliance with policies or procedures may deteriorate.
As at October 31st, 2015, Scotiabank’s internal control mechanisms have
been evaluated by management and found to be effective. KPMG, an
independent registered public accounting firm, issued an unqualified audit
opinion and reported no significant or material weaknesses in internal control
in their management letter.

Anya M. Schnoor
Managing Director

Independent Auditors’ Report to
the Shareholders of Scotiabank
Trinidad and Tobago Limited

We have audited the accompanying consolidated financial statements of
Scotiabank Trinidad and Tobago Limited and its subsidiaries (the Group)
which comprise the consolidated statement of financial position as at
October 31, 2015, and the consolidated statements of profit or loss and other
comprehensive income, changes in equity and cash flows for the year then
ended, and notes, comprising a summary of significant accounting policies and
other explanatory information.
Management’s Responsibility for the Consolidated Financial Statements
Management is responsible for the preparation and fair presentation of these
consolidated financial statements in accordance with International Financial
Reporting Standards, and for such internal control as management determines
is necessary to enable the preparation of consolidated financial statements
that are free from material misstatement, whether due to fraud or error.

An audit involves performing procedures to obtain audit evidence about
the amounts and disclosures in the consolidated financial statements. The
procedures selected depend on our judgment, including the assessment of
the risks of material misstatement of the consolidated financial statements,
whether due to fraud or error. In making those risk assessments, we consider
internal control relevant to the entity’s preparation and fair presentation of
the consolidated financial statements in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the entity’s internal control. An audit also
includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by management, as well as
evaluating the overall presentation of the consolidated financial statements.
We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

Auditors’ Responsibility

Opinion

Our responsibility is to express an opinion on these consolidated financial
statements based on our audit. We conducted our audit in accordance with
International Standards on Auditing. Those standards require that we comply
with relevant ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from
material misstatement.

In our opinion, the consolidated financial statements present fairly, in all material
respects, the consolidated financial position of the Group as at October 31,
2015, and its consolidated financial performance and its consolidated cash
flows for the year then ended in accordance with International Financial
Reporting Standards.

Reshard Mohammed
Senior General Manager
and Chief Administrative Officer

Chartered Accountants
December 4, 2015
Port of Spain
Trinidad and Tobago
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Consolidated Statement of
Financial Position

Consolidated Statement
of Profit or Loss and Other
Comprehensive Income

October 31, 2015 ($ thousands)

Year ended October 31, 2015 ($ thousands, except per share data)

Notes		2015
ASSETS
Cash on hand and in transit 		
$
115,337
Due from banks and related companies
5
1,496,569
Treasury bills
6		
1,824,834
Deposits with Central Bank
7		
3,103,462
Net loans to customers
8		
13,090,950
Investment securities
9		
2,201,318
Investment in associate companies			
26,938
Property, plant and equipment
10		
251,616
Miscellaneous assets			
41,242
Goodwill			
2,951
Total Assets		$

22,155,217

20,679,192

TOTAL INTEREST AND OTHER INCOME			
1,471,923

LIABILITIES
Deposits
12
$
Due to banks and related companies
13		
Other liabilities			
Provision for taxation			
Policyholders’ funds
14		
Debt security in issue
15		
Defined benefit pension fund and post-retirement liabilities
11
Deferred tax liability
16		

16,837,090
41,899
243,069
29,015
1,099,602
138,365
31,122

15,211,730
39,954
186,304
17,378
908,971
618,000
133,449
37,752

Total Liabilities		$

18,420,162

17,153,538

267,563
637,563
(2,524)
2,832,453

Total Shareholders’ Equity			
3,735,055

2014

NET INTEREST AND OTHER INCOME
127,825
1,610,631
1,883,136
3,333,686
11,818,555
1,574,994
24,118
244,728
58,568
2,951

LIABILITIES AND SHAREHOLDERS’ EQUITY

SHAREHOLDERS’ EQUITY
Stated capital
17		
Statutory reserve fund
18		
Investment revaluation reserve			
Retained earnings			

Notes		2015

2014

267,563
582,563
29,648
2,645,880
3,525,654

Total interest income
Total interest expense

20
$
21		

1,006,209
31,586

941,073
52,201

Net interest income			

974,623

888,872

Other income
22
Fee and commission expense		

560,726
(63,426)

540,938
(47,155)

Net other income		

497,300

493,783
1,382,655

NON-INTEREST EXPENSES
Salaries and staff benefits 			
Premises and technology			
Communication and marketing 			
Other expenses
23		

251,290
135,128
88,594
181,061

246,360
128,427
76,780
187,222

Total non-interest expenses			

656,073

638,789

Loan loss expense

8.5		
38,558

28,357

Profit before taxation			
777,292
Income tax expense
24		
211,155

715,509
155,567

PROFIT FOR THE YEAR ATTRIBUTABLE TO
EQUITY HOLDERS		$

559,942

566,137

OTHER COMPREHENSIVE INCOME
Items that will never be reclassified to profit or loss
Remeasurement of defined benefit liability
Related tax

11.7		
24.3		

13,989
(3,497)

(576)
144

The accompanying notes are an integral part of these consolidated financial statements.

			
10,492
Items that are or may be reclassified to profit or loss
Change in fair value of available-for-sale investments			
(39,756)
Amount reclassified to profit or loss			
(3,140)

40,547
(53,827)

These consolidated financial statements have been approved for issue by the Board of Directors on December 4, 2015 and signed on its
behalf by:

Revaluation of available-for-sale investments			
Related tax
24.3		

(13,280)
1,484

Total Liabilities and Shareholders’ Equity		

Brendan King, Chairman

$

Anya M. Schnoor, Managing Director

22,155,217

20,679,192

			
(32,172)

(11,796)

OTHER COMPREHENSIVE INCOME, NET OF TAX			
(21,680)

(12,228)

TOTAL COMPREHENSIVE INCOME, ATTRIBUTABLE TO
EQUITY HOLDERS		$

547,714

Earnings per share
Steve Ragobar, Director
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George Janoura, Vice-Chairman

(42,896)
10,724

(432)

544,457

25		
321.0¢

317.5¢

The accompanying notes are an integral part of these consolidated financial statements.
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Stated
Statutory
Notes
Capital
Reserve
Balance as at October 31, 2013		$

Consolidated Statement
of Changes in Equity

Consolidated Statement
of Cash Flows

Year ended October 31, 2015 ($ thousands)

Year ended October 31, 2015 ($ thousands)

Investment
Revaluation
Reserve

Retained
Earnings

Total
Shareholders’
Equity

267,563

502,563

41,444

2,501,423

3,312,993

-

-

-

559,942

559,942

		

-

-

-

		

-

-

(11,796)

-

		

-

-

(11,796)

559,510

547,714

18		
19

-

80,000
-

-

(80,000)
(335,053)

(335,053)

		

-

80,000

-

(415,053)

(335,053)

Net profit for the year		
Other comprehensive income,
net of tax
Remeasurements of defined
benefit liability
Revaluation of
available-for-sale investments
Total comprehensive income
Transactions with owners,
recorded directly into equity
Transfer to statutory reserve
Dividends paid

Balance as at October 31, 2014			267,563
Net profit for the year			

-

(432)

(432)
(11,796)

582,563

29,648

2,645,880

3,525,654

-

-

566,137

566,137

Other comprehensive income,
net of tax

CASH FLOWS FROM OPERATING ACTIVITIES
Profit before taxation		
$
Adjustments to reconcile profit before taxation
to net cash from operating activities:
Interest income			
Interest expense			
Depreciation and amortisation			
Share of profit of associated company			
Loss on disposal of property, plant and equipment			
Change in deposits with Central Bank 			
Change in net retirement benefit obligation			
Change in policyholders’ funds			
Change in loan loss provision			
Change in loans			
Change in miscellaneous assets			
Change in deposits			
Change in amounts due to banks and related companies			
Change in other liabilities			
Interest received			
Interest paid			
Medical and Life and Pension contributions paid			
Taxation paid		
		
Net cash from operating activities		
$
CASH FLOWS FROM INVESTING ACTIVITIES
Change in Treasury Bills with original maturity date due
over 3 months			
Purchase of securities			
Proceeds from redemption of securities			
Purchase of property, plant and equipment			
Proceeds from disposal of property, plant and equipment		

		

-

-

		

-

-

(32,172)

-

Total comprehensive income

		

-

-

(32,172)

576,629

-

10,492

10,492
(32,172)
544,457

18		
19

-

55,000
-

-

(55,000)
(335,056)

(335,056)

		

-

55,000

-

(390,056)

(335,056)

Balance as at October 31, 2015		$

267,563

637,563

(2,524)

2,832,453

3,735,055

2015

2014

777,292

715,509

(1,006,209)
31,586
17,547
(2,820)
1,081
230,224
47,484
190,631
(1,651)
(1,269,534)
17,326
1,625,455
1,945
56,765
1,004,999
(31,681)
(28,579)
(169,491)
1,492,370

(941,073)
52,201
17,817
(2,655)
79
(215,705)
45,067
173,406
4,408
(1,249,187)
15,556
821,674
(11,372)
2,194
942,907
(53,592)
(27,550)
(159,539)
130,145

(298,973)
(1,399,148)
702,953
(28,971)
-

238,221
(1,161,622)
763,645
(18,728)
367

(1,024,139)

(178,117)

(618,000)
(335,056)

(335,053)

$

(953,056)

(335,053)

Decrease in cash and cash equivalents			

(484,825)

(383,025)

Net cash used in investing activities		

Remeasurements of defined
benefit liability
Revaluation of
available-for-sale investments

Transactions with owners,
recorded directly into equity
Net transfer to statutory reserve
Dividends paid

Notes		

$

CASH FLOWS FROM FINANCING ACTIVITIES
Decrease in debt security in issue		
Dividends paid		
Net cash used in financing activities

CASH AND CASH EQUIVALENTS, BEGINNING OF YEAR			

2,096,731

2,479,756

CASH AND CASH EQUIVALENTS, END OF YEAR		

$

1,611,906

2,096,731

$
5		

115,337
1,496,569

127,825
1,610,631

6		

-

358,275

		$

1,611,906

2,096,731

CASH AND CASH EQUIVALENTS REPRESENTED BY
Cash on hand and in transit		
Due from banks and related companies
Treasury bills with original maturity date
not exceeding 3 months

The accompanying notes are an integral part of these consolidated financial statements.
The accompanying notes are an integral part of these consolidated financial statements.
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1.

Notes to Consolidated
Financial Statements

Notes to Consolidated
Financial Statements

October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Incorporation and Business Activities

2.

Scotiabank Trinidad and Tobago Limited (Scotiabank) is incorporated in the Republic of Trinidad and Tobago and offers a complete range of banking and
financial services as permitted under the Financial Institutions Act, 2008. Scotiabank is domiciled in Trinidad and Tobago and its registered office is 56-58
Richmond Street, Port of Spain.

Basis of Preparation
(a)		

Statement of compliance
The consolidated financial statements have been prepared in
accordance with International Financial Reporting Standards
(IFRS) issued by the International Accounting Standards Board.

(b)		

Basis of measurement
The consolidated financial statements are prepared on the
historical cost basis modified for the inclusion of:

Scotiabank and its subsidiaries’ (the Group) ultimate parent company is The Bank of Nova Scotia, which is incorporated and domiciled in Canada.

3.

Scotiabank’s wholly-owned subsidiaries and associated companies and their principal activities are detailed below:

		
			
Name of Companies
Country of Incorporation

-

Percentage of
Equity Held

Subsidiaries
ScotiaLife Trinidad and Tobago Limited

Republic of Trinidad and Tobago

Scotia SKN Limited
Federation of St. Christopher
		
and Nevis
			
Scotia Investments Trinidad and
Republic of Trinidad and Tobago
Tobago Limited
			

(iii) Interest in equity-accounted investees
The investments in the associated companies are accounted
for by the equity method whereby their results are included
in that of the Group and added to the carrying value of the
respective investments.

100%

100%
-

investments at fair value through profit or loss
available-for-sale investments at fair value
investments in equity-accounted investees are measured
using the equity method
net defined benefit asset (obligation) is recognised as fair
value of plan assets, adjusted by remeasurements through
other comprehensive income (OCI), less the present value
of the defined benefit obligation adjusted by experience
gains (losses) on revaluation, limited as explained in Note
3(k) and Note 11.
policyholders’ funds calculated using the policy premium
method of valuation.

Significant Accounting Policies
The significant accounting policies adopted in the preparation of these
consolidated financial statements have been applied consistently to all
periods presented in the consolidated financial statements and are set
out below:

(a)		

Interest income
Interest income is accounted for on the accrual basis for
investments and all loans, other than non-accrual loans, using
the effective interest method. When a loan is classified as
non-accrual, accrued but uncollected interest is reversed
against income of the current period unless the loan, including
accrued interest, is fully secured and in the process of collection.
Thereafter, interest income is recognised only after the loan
reverts to performing status.

100%
(c)		

Associated companies
InfoLink Services Limited

Republic of Trinidad and Tobago

25%

Trinidad & Tobago Interbank
Payments System Limited

Republic of Trinidad and Tobago

14%
(d)

Functional and reporting currency
Items included in the financial statements of the Group
are measured using the currency of the primary economic
environment in which the entity operates (‘the functional
currency’). The consolidated financial statements are presented
in Trinidad and Tobago dollars, rounded to the nearest thousand,
which is the Group’s functional and presentation currency.

The Group’s calculation of the effective interest rate includes all
material fees received, transaction costs, discounts or premiums
that are an integral part of the effective interest rate. Transaction
costs are incremental costs that are directly attributable to the
acquisition, issue or disposal of a financial asset.

Principles of consolidation
The Group’s consolidated financial statements include the
accounts of Scotiabank and its subsidiary companies:

Fees and commissions
Fees and commissions income and expenses that are material
to the effective interest rate on a financial asset or liability are
included in the measurement of the effective interest rate.

ScotiaLife Trinidad and Tobago Limited (ScotiaLife) is registered to conduct ordinary long-term insurance business under the Insurance Act, 1980.
(i)
Scotia SKN Limited was incorporated under the Companies Act, 1996 of the Federation of St. Christopher and Nevis. Its principal activity is the purchase
and holding of investments.
Scotia Investments Trinidad and Tobago Limited’s principal activity is the provision of asset management services. Scotia Investments became a direct
subisidiary of Scotiabank during the year as a result of the amalgamation of Scotiatrust and Merchant Bank Trinidad and Tobago Limited (Scotiatrust)
and Scotiabank.
InfoLink Services Limited offers clearing and switching facilities for the electronic transfer of funds.
Trinidad and Tobago Interbank Payments System Limited’s principal activity is the operation of an automated clearing house that provides for collection,
distribution and settlement of electronic credits and debits.
The Group does not have significant restrictions on its ability to access or use its assets and settle its liabilities other than those resulting from the
supervisory frameworks within which the banking subsidiaries operate. The supervisory frameworks require banking subsidiaries to keep certain levels
of regulatory capital and liquid assets, limit their exposure to other parts of the Group and comply with other ratios. In respect of subsidiaries that are
regulated by the Central Bank of Trinidad and Tobago, the carrying amounts of assets are $21.989 billion (2014: $20.507 billion) and liabilities $18.420
billion (2014: $17.154 billion).
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Subsidiaries
A subsidiary company is an investee controlled by the
Group. The Group ‘controls’ an investee if it is exposed to, or
has rights to, variable returns from its involvement with the
investee and has the ability to affect those returns through
its power over the investee. The Group reassesses whether
it has control if there are changes to one or more of the
elements of control. The financial statements of subsidiaries
are included in the consolidated financial statements from
the date on which control commences until the date on
which control ceases. Business combinations, except for
transactions between entities under common control, are
accounted for using the acquisition method of accounting.
Common control transactions are recorded at book value.

(ii) Transactions eliminated on consolidation
All inter-group transactions and balances have been
eliminated.

Revenue recognition

Other fees and commissions are recognised in income when a
binding obligation has been established. Where such obligations
are continuing, income is recognised over the duration of the
facility.
Premium income
Premiums are recognised as earned when received, net of
refunds.
(b)

Foreign currency
Transactions in foreign currencies are translated at the rate
of exchange ruling at the transaction date. Foreign currency
monetary assets and liabilities are translated at the rate of
exchange ruling at the reporting date. Resulting translation
differences and profits and losses from trading activities are
included in profit or loss.
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3.

Significant Accounting Policies (cont’d)
(c)		 Financial assets and liabilities
Financial instruments carried on the consolidated statement
of financial position include cash resources, due to banks and
related companies, investment securities including treasury bills,
loans and leases, other assets, deposits, debt security in issue,
other liabilities and policyholders’ funds. The standard treatment
for recognition, de-recognition, classification and measurement
of the Group’s financial instruments are noted below in notes (i)
– (iv), whilst additional information on specific categories of the
Group’s financial instruments are disclosed in notes 3(d) – 3(f)
and 3(l) – 3(p).
(i)		 Recognition
The Group initially recognises loans and advances and
deposits on the date that they originated.
All other financial assets and liabilities (including assets
and liabilities designated at fair value through profit or
loss) are initially recognised on the trade date at which the
Group becomes a party to the contractual provisions of the
instrument.
(ii)

Derecognition
The Group derecognises a financial asset when the
contractual rights to the cash flows from the asset expire, or
it transfers the rights to receive the contractual cash flows
on the financial asset in a transaction in which substantially
all the risks and rewards of ownership of the financial asset
are transferred. Any interest in transferred financial assets
that is created or retained by the Group is recognised as a
separate asset or liability.

Notes to Consolidated
Financial Statements

October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Financial assets at fair value through profit or loss
This category includes financial assets held-for-trading
or financial assets designated at fair value through profit
or loss. A financial asset is classified in this category if
acquired principally for the purpose of selling in the short
term or if so designated by management.
Loans and receivables
Loans and receivables are non-derivative financial assets
with fixed or determinable payments that are not quoted
in an active market. They arise when the Group provides
money or services directly to a debtor with no intention of
trading the receivable.
Held-to-maturity
Held-to-maturity investments are non-derivative financial
assets with fixed or determinable payments and fixed
maturities that the Group’s management has the positive
intention and ability to hold to maturity. If the Group
were to sell other than an insignificant amount of held-tomaturity assets, the entire category would be compromised
and reclassified as available-for-sale and would prevent
the Group from classifying investment securities as heldto-maturity for the current and the following two financial
years. However, the following circumstances would not
trigger a reclassification:
•		 Sales or reclassifications that are so close to maturity
that changes in interest rates would not have a significant
effect on the financial asset’s fair value.
• Sales or reclassifications that occur after the Group has
collected substantially all of the original principal.

3.

Significant Accounting Policies (cont’d)

(iv) Measurement
Financial instruments are measured initially at cost, which
is fair value of consideration received, including transaction
costs.

(vii) Designation at fair value through profit or loss
Management designates financial assets and financial
liabilities at fair value through profit or loss when the assets
or liabilities are managed and reported internally on a fair
value basis, or the designation eliminates or significantly
reduces an accounting mismatch that would otherwise
arise.
(d)		

Cash and cash equivalents
Cash and cash equivalents consist of cash in hand and in-transit,
deposits with banks and related companies and short-term
highly liquid investments with maturities of three months or less
when purchased, including treasury bills and other bills eligible
for rediscounting with the Central Bank of Trinidad and Tobago.
The carrying value approximates the fair value due to its highly
liquid nature and the fact that it is readily converted to known
amounts of cash in hand and is subject to insignificant risk of
change in value.

(e)		

Investment securities
Debt investments that the Group has the intent and ability to
hold to maturity are classified as held-to-maturity assets. All
other investments are classified as available-for-sale and fair
value through profit or loss.

Any available-for-sale asset that does not have a quoted
market price in an active market and where fair value
cannot be reliably measured, is stated at cost, including
transaction costs, less impairment losses.

The Group enters into transactions whereby it transfers
assets recognised on its consolidated statement of financial
position but retains either all risks and rewards of the
transferred assets or a portion of them. If all or substantially
all risks and rewards are retained, then the transferred assets
are not derecognised from the consolidated statement of
financial position. Transfers of assets with retention of all
or substantially all risks and rewards include, for example,
securities lending and repurchase transactions.

Available-for-sale
Available-for-sale investments are those intended to be
held for an indefinite period of time, and may be sold in
response to needs for liquidity or changes in interest rates,
exchange rates or equity prices.

Gains and losses, both realised and unrealised, arising from
the change in the financial assets at fair value through profit
or loss are reported in other income.
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Income and expenses are presented on a net basis when
permitted under IFRS, or for gains and losses arising from a
group of similar transactions.

Where the instrument is not actively traded or quoted
on recognised exchanges, fair value is determined using
discounted cash flow analysis. Where discounted cash flow
techniques are used, estimated future cash flows are based
on management’s best estimates and the discount rate is a
market-related rate at the reporting date for an instrument
with similar terms and conditions.

Gains and losses arising from the change in the fair value
of available-for-sale investments subsequent to initial
recognition are accounted for as changes in the investment
revaluation reserve and recognised in other comprehensive
income (OCI).

Financial liabilities
All non-trading financial liabilities are measured at
amortised cost and originated loans and receivables and
held-to-maturity assets are measured at amortised cost
less impairment losses.

Amortised cost measurement
Amortised cost is calculated on the effective interest
rate method. Premiums and discounts, including initial
transaction costs, are included in the carrying amount
of the related instrument and amortised based on the
effective interest rate of the instrument.

(vi) Offsetting
Financial assets and financial liabilities are offset and the
net amount presented in the statement of financial position
only when the Group has a legally enforceable right to set
off the amounts and it intends to either settle them on a
net basis or to realise the asset and settle the liability
simultaneously.

Financial assets
Subsequent to initial recognition, all financial assets at fair
value through profit or loss and available-for-sale assets are
measured at fair value, based on their quoted market price
at the reporting date without any deduction for transaction
costs. Fair value is the price that would be received to sell an
asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date
in the principal or, in its absence, the most advantageous
market to which the Group has access at that date.

• Sales or reclassifications that are attributable to nonrecurring isolated events beyond the Group’s control that
could not have been reasonably anticipated.

Financial Liabilities
The Group classifies its financial liabilities, other than
financial guarantees and loan commitments, as measured
at amortised cost or fair value through profit or loss.

(v)

(c)		 Financial assets and liabilities (cont’d)

The Group derecognises a financial liability when its
contractual obligations are discharged, cancelled or
expired.

(iii) Classification
The Group classifies its financial assets into the following
categories: financial assets at fair value through profit or
loss; loans and receivables; held-to-maturity and availablefor-sale financial assets. Management determines the
classification of its financial assets at initial recognition.
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Financial Statements

On disposal or on maturity of an investment, the difference
between the net proceeds and the carrying amount is included in
profit or loss. When available-for-sale assets are sold, converted
or otherwise disposed of, the cumulative gain or loss previously
accounted for in the investment revaluation reserve is recycled
to profit or loss.
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3.

Significant Accounting Policies (cont’d)
(f)		 Impaired loans
Loans and advances originated by the Group are classified as
loans and receivables. Loans and advances are stated at cost
(amortised cost) net of allowances to reflect the estimated
recoverable amounts.
A loan is classified as non-accrual when principal or interest is
90 days past due or when, in the opinion of management, there
is reasonable doubt as to the ultimate collectability of principal
or interest. Non-accrual loans may revert to performing status
when all payments become fully current or when management
has determined there is no reasonable doubt of ultimate
collectability.
A loan is classified as impaired when, in management’s opinion,
there has been a deterioration in credit quality to the extent that
there is no longer reasonable assurance of timely collection of
the full amount of principal and interest. If a payment on a loan
is contractually 90 days in arrears the loan will be classified
as impaired. Any credit card loan that has a payment that is
contractually 90 days in arrears is written off.

Retail loans represented by residential mortgages, credit cards
and other personal loans are considered by the Group to be
homogenous groups of loans that are not considered individually
significant. All homogeneous groups of loans are assessed for
impairment on a collective basis.
A roll rate methodology is used to determine impairment losses
on a collective basis for these loans because individual loan
assessment is impracticable. Under this methodology, loans with
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October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

The provision for the year, less recoveries of amounts previously
written off and the reversal of provisions no longer required, is
disclosed in profit or loss as loan loss expense.

3.

Significant Accounting Policies (cont’d)
(h)		

(i)		 Recognition and Measurement
Premises and equipment are carried at cost less
accumulated depreciation and impairment losses. (See
accounting policy 3(r)).
Cost includes expenditures that are directly attributable
to the acquisition of the asset. The cost of self-constructed
assets includes the cost of materials and direct labour and
any other cost directly attributable to bringing the asset to a
working condition for its intended use. Purchased software
that is integral to the functionality of the related equipment
is capitalised as part of that equipment. The Group has not
incurred any significant expenditure on software that is
not an integral part of related hardware as classified under
property, plant and equipment.
Subsequent cost
The cost of replacing part of an item of property, plant and
equipment is recognised in the carrying amount of the item
if it is probable that the future economic benefits embodied
within the part will flow to the Group and its cost can be
measured reliably. The cost of the day-to-day servicing of
property, plant and equipment are recognised in profit or
loss as incurred.

(iii) Depreciation
Depreciation and amortisation are provided over the
estimated useful lives of the respective assets at the
following rates and methods:
Buildings		

2 1/2% declining balance

Equipment
and furniture		

10 – 25% declining balance

Leasehold		
improvements

over the term of the
respective leases.

Deferred tax is calculated on the basis of the tax rate that is
expected to apply to the period when the asset is realised or
the liability is settled. The effect on deferred tax of any changes
in the tax rate is charged to profit or loss, except to the extent
that it relates to items previously charged or credited directly to
equity.

Leases
(i)		 Lease payments – Lessee
Payments made under operating leases are recognised in
profit or loss on a straight-line basis over the term of the
lease. Lease incentives received are recognised as an
integral part of the total lease expense, over the term of
the lease.

In determining the amount of current and deferred tax, the
Group considers the impact of tax exposures, including whether
additional taxes and interest may be due. This assessment
relies on estimates and assumptions and may involve a series
of judgements about future events. New information may
become available that causes the Group to change its judgement
regarding the adequacy of existing tax liabilities; such changes to
tax liabilities would impact income tax expense in the period in
which such a determination is made.

Minimum lease payments made under finance leases
are apportioned between the finance expense and the
reduction of the outstanding liability. The finance expense
is allocated to each period during the lease term so as
to produce a constant periodic rate of interest on the
remaining balance of the liability.

(g)		 Property, plant and equipment

(ii)

The Group maintains a loan loss provision, which in management’s
opinion, is adequate to absorb all incurred credit-related losses in
its loan portfolio. The loan loss provision, except those relating to
retail loans, is determined on an item by item basis and reflects
the associated estimated loss. Provisions for retail loans are
calculated using a formula method taking into account recent
loss experience.

Notes to Consolidated
Financial Statements

similar credit characteristics are grouped into ranges according
to the number of days past due and statistical analysis is used
to estimate the likelihood that loans in each range will progress
through the various stages of delinquency and ultimately prove
irrecoverable. This methodology employs statistical analysis of
historical data and experience of delinquency and default to
estimate the value of loans that will eventually be written off as
a result of the events not identifiable on an individual loan basis.

When a loan is classified as impaired, recognition of interest
in accordance with the terms of the original loan ceases, and
interest is taken into account on the cash basis. This differs from
IFRS which requires that interest on the impaired asset continues
to be recognised through the unwinding of the discount that was
applied to the estimated future cash flows. The difference is not
considered material.
Loans are written off after all the necessary legal procedures
have been completed and the amount of the loss is finally
determined.

Notes to Consolidated
Financial Statements

(ii)

Lease assets – Lessee
Assets held by the Group under leases that transfer to the
Group substantially all of the risks and rewards of ownership
are classified as finance leases. The leased asset is initially
measured at an amount equal to the lower of its fair value
and the present value of the minimum lease payments.
Subsequent to initial recognition, the asset is accounted for
in accordance with the accounting policy applicable to that
asset.

(j)		 Policyholders’ funds
Provision for future policy benefits are calculated using the
Policy Premium Method of valuation. Under this method explicit
allowance is made for all future benefits and expenses under the
policies. The premiums, benefits and expenses for each policy
are projected and the resultant future cash flows are discounted
back to the valuation date to determine the reserves.
The process of calculating policy reserves necessarily involves
the use of estimates concerning such factors as mortality and
morbidity rates, future investment yields and future expense
levels. Consequently, these liabilities include reasonable
provisions for adverse deviations from the estimates. An
actuarial valuation is prepared monthly. Any adjustment to the
reserve is reflected in the year to which it relates.

Assets held under other leases are classified as operating
leases and are not recognised in the Group’s statement of
financial position.
(iii) Lease assets – Lessor
If the Group is the lessor in a lease agreement that transfers
substantially all of the risks and rewards incidental to
ownership of the asset to the lessee, then the arrangement
is classified as a finance lease and a receivable equal to
the net investment in the lease is recognised and presented
within loans and advances.
(i)		 Taxation
Income tax expense comprises current tax and the change in
deferred tax. It is recognised in profit or loss except to the extent
that it relates to items recognised directly in equity or in OCI.
Current tax comprises tax payable calculated on the basis of the
expected taxable income for the year, using the tax rate enacted
by the reporting date, green fund levy and any adjustment of tax
payable for previous years.

(k)		

Employee benefits
(i)		 Short-term
Employee benefits are all forms of consideration given by
the Group in exchange for service rendered by employees.
These include current or short-term benefits such as
salaries, bonuses, NIS contributions, annual leave, and nonmonetary benefits such as medical care and loans; postemployment benefits such as pensions; and other longterm employee benefits such as termination benefits.
Employee benefits that are earned as a result of past or
current service are recognised in the following manner:
short-term employee benefits are recognised as a liability,
net of payments made, and charged as an expense. Postemployment benefits are accounted for as described below.

Deferred tax is provided using the liability method on all temporary
differences between the carrying amounts for financial reporting
purposes and the amounts used for taxation purposes, except
differences relating to the initial recognition of assets or liabilities
which affect neither accounting nor taxable income (loss). Net
deferred tax assets are reduced to the extent that it is no longer
probable that the related tax benefit will be realised.
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3.

Significant Accounting Policies (cont’d)
(k)		

Pension obligations
Scotiabank operates a non-contributory defined benefit
pension plan covering the majority of the Group’s
employees. The funds of the plan are administered by
fund managers appointed by the trustees of the plan.
The pension plan is generally funded by payments from
the Group, taking account of the recommendations of
independent qualified actuaries.
The Group’s net pension obligation is calculated separately
for each plan by estimating the amount of future benefit
that employees have earned in the current and prior
periods, discounting that amount and deducting the fair
value of any plan assets.
The calculation of the defined benefit obligations is
performed annually by a qualified actuary using the
projected unit credit method. When the calculation results
in a potential asset for the Group, the recognised asset is
limited to the present value of economic benefits available
in the form of any future refunds from the plan or reductions
in future contributions to the plan. To calculate the present
value of economic benefits, consideration is given to any
applicable minimum funding requirements.
Remeasurements of the net defined benefit liability, which
comprise actuarial gains and losses, the return on plan
assets (excluding interest) and the effect of the asset ceiling
(if any, excluding interest), are recognised immediately
in OCI. The Group determines the net interest expense
(income) on the net defined benefit liability (asset) for the
period by applying the discount rate used to measure the
defined benefit obligation at the beginning of the annual
period to the net defined benefit liability (asset) during the
period as a result of contributions and benefit payments.
Net interest expense and other expenses related to defined
benefit plans are recognised in personnel expenses in profit
or loss.
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October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Other post-retirement benefits
Scotiabank provides post-employment medical and life
assurance benefits for retirees of the Group. The entitlement
to this benefit is usually based on the employees remaining
in service up to retirement age and the completion of a
minimum service period. The method of accounting used
to recognise the liability is similar to that for the defined
benefit plan.

Employee benefits (cont’d)
(ii)		 Post-employment
Independent qualified actuaries carried out a valuation
of the Group’s significant post-retirement benefits as at
October 31, 2012. The results of that valuation were
projected to October 31, 2015 and have been fully
reflected in these consolidated financial statements. The
next valuation was due October 31, 2015.

Notes to Consolidated
Financial Statements

(l)		 Acceptances, guarantees and letters of credit
The Group’s commitments under acceptances, guarantees and
letters of credit have been excluded from these consolidated
financial statements because they do not meet the criteria for
recognition. These commitments as at October 31, 2015 totalled
$888 million (2014: $570 million). In the event of a call on these
commitments, the Group has equal and offsetting claims against
its customers.
(m) Assets under administration
Assets that are not beneficially owned by the Group, but are under
its administration, have been excluded from these consolidated
financial statements. Assets under administration as at October
31, 2015 totalled $10.586 billion (2014: $5.502 billion).
(n)		

(o)		

(p)		

(q)		

Debt security in issue
Debt security is recognised initially at fair value, being its issue
proceeds (fair value of consideration received) net of transaction
costs incurred. Subsequently, it is stated at amortised cost; any
difference between proceeds net of transaction costs and the
redemption value is recognised in profit or loss over the period of
the borrowings using the effective interest method.
Sale and repurchase agreements
The purchase and sale of securities under resale and repurchase
agreements are treated as collateralised lending and borrowing
transactions and are recorded at cost. The related interest
income and interest expense are recorded on an accrual basis.
Deposit liabilities
The estimated fair values of deposit liabilities are assumed to be
equal to their carrying values, since the rates are not materially
different from current market rates and discounting the
contractual cash flows would approximate the carrying values.
Dividends
Dividends that are proposed and declared after the reporting
date are not shown as a liability on the consolidated statement of
financial position but are disclosed as a note to the consolidated
financial statements.

3.

Significant Accounting Policies (cont’d)

Reinsurance contracts held
Contracts entered into by the Group with reinsurers under
which the Group is compensated for losses on one or more
contracts issued by the Group and that meet the classification
requirements for insurance contracts are classified as reinsurance
contracts held. Contracts that do not meet these classification
requirements are classified as financial assets.

(r)		 Impairment
The carrying amounts of the Group’s assets, other than deferred
tax assets (see Note 3 (i)) are reviewed at each reporting date
to determine whether there is any indication of impairment. If
any such indication exists, the asset’s recoverable amount is
estimated.

The benefits to which the Group is entitled under its reinsurance
contracts held are recognised as reinsurance assets. These
assets consist of balances due from reinsurers. Amounts
recoverable from or due to reinsurers are measured consistently
with the amounts associated with the reinsured insurance
contracts and in accordance with the terms of each reinsurance
contract. Reinsurance liabilities are primarily premiums payable
for reinsurance contracts and are recognised as an expense
when due.

An impairment loss is recognised whenever the carrying amount
of an asset or its cash-generating unit exceeds its recoverable
amount. Impairment losses are recognised in profit or loss.
The recoverable amount of other assets is the greater of their
value in use and their fair value less costs to sell. In assessing
value in use, the estimated future cash flows are discounted to
their present value using a pre-tax discount rate that reflects
current market assessments of the time value of money and the
risks specific to the asset. For an asset that does not generate
largely independent cash inflows, the recoverable amount is
determined for the cash-generating unit to which the asset
belongs.

The Group assesses its reinsurance assets for impairment on an
annual basis. If there is objective evidence that the reinsurance
asset is impaired, the Group reduces the carrying amount of the
reinsurance asset to its recoverable amount and recognises that
impairment loss in profit or loss. The Group gathers the objective
evidence that a reinsurance asset is impaired using the same
process adopted for financial assets held at amortised cost. The
impairment loss is calculated following the same method used
for financial assets.

An impairment loss is reversed if there has been a change in the
estimates used to determine the recoverable amount.
An impairment loss is reversed only to the extent that the asset’s
carrying amount does not exceed the carrying amount that would
have been determined, net of depreciation or amortisation, if no
impairment loss had been recognised.
(s)		 Insurance Contracts – recognition and measurement
		Insurance contracts
These contracts insure human life events (for example, death
or permanent disability) over a long duration. The accounting
treatment differs according to whether the contract bears
investment options or not. Under contracts that do not bear
investment options, premiums are recognised as income when
they become payable by the contract holder and benefits are
recorded as an expense when they are incurred.

(t)		 Insurance and investment contracts – classification
The Group issues policy contracts that transfer insurance and/
or financial risk from the policyholder. Insurance risk is defined
as an insured event that could cause an insurer to pay significant
additional benefits in a scenario that has a discernable effect on
the economics of the transaction.
Insurance contracts transfer insurance risk and may also transfer
financial risk. Investment contracts transfer financial risk and no
insurance risk. Financial risk included credit risk, liquidity risk and
market risk.
(u)		

Under contracts that bear an investment option, insurance
premiums received are initially recognised directly as liabilities.
These liabilities are increased by credited interest and are
decreased by policy administration fees, mortality and surrender
charges and any withdrawals. The resulting liability is called
the Life Assurance Fund. Income consists of fees deducted for
mortality, policy administration, and surrenders.

Goodwill
Goodwill represents the excess of the cost of acquisition over
the fair value of the Group’s share of the net identifiable assets
of the acquired subsidiary/associate at the date of acquisition.
Goodwill on acquisition of associates is included in investments
in associates. Goodwill is tested annually for impairment and
carried at cost less accumulated impairment losses. Gains and
losses on the disposal of an entity include the carrying amount of
goodwill relating to the entity sold.

Insurance contract liabilities are determined by an independent
actuary using the Policy Premium Method of valuation as
discussed in accounting policy 3(j). These liabilities are, on
valuation, adjusted through profit or loss to reflect the valuation
determined under the Policy Premium Method.
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Significant Accounting Policies (cont’d)

4.

Notes to Consolidated
Financial Statements

October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Use of Accounting Estimates and Judgements

(v)		 Bank levies
A provision for bank levies is recognised when the condition that
triggers the payment of the levy is met. If a levy obligation is
subject to a minimum activity threshold so that the obligatory
event is reaching a minimum activity, then a provision is
recognised when that minimum activity threshold is reached.

The preparation of consolidated financial statements in conformity
with IFRS requires management to make estimates and assumptions
that affect the reported amount of assets, liabilities, contingent assets
and contingent liabilities at the date of the consolidated financial
statements and income and expenses during the reporting period.
Actual results could differ from these estimates.

(w) New standards, amendments and interpretations adopted
The Group has adopted the following new standards and
amendments to standards, including any consequential
amendments to other standards, which are effective for annual
periods beginning on or after January 1, 2014: Offsetting
Financial Assets and Financial Liabilities (amendments to IAS 32)
and IFRIC 21 Levies. The changes did not have a material effect
on the consolidated financial statements

Judgments made by management in the application of IFRS that
have significant effect on the consolidated financial statements and
estimates with a significant risk of material adjustment in the next
financial year are discussed below:

(x)		

(a)		

The specific counterparty component of total allowances
for impairment applies to claims evaluated individually for
impairment and is based upon management’s best estimate
of the present value of the cash flows that are expected to be
received. In estimating these cash flows, management makes
judgments about counterparty’s financial situation and the net
realisable value of any underlying collateral. Each impaired
asset is assessed on its merits, and the workout strategy and
estimate of cash flows considered recoverable are independently
approved by the Credit Risk function.

IFRS 9 will replace IAS 39 Financial Instruments: Recognition and
Measurement. The new standard will include revised guidance
on the classification and measurement of financial instruments.
IFRS 9 will be effective for annual reporting periods beginning on
or after January 1, 2018. The Group is assessing the potential
impact on its consolidated financial statements resulting from
the application of IFRS 9.

Collectively assessed impairment allowances cover credit
losses inherent in portfolios of claims with similar economic
characteristics when there is objective evidence to suggest that
they contain impaired claims, but the individual impaired items
cannot yet be identified. Country risks are a component of
collectively assessed impairment allowances. In assessing the
need for collective loan loss allowances, management considers
factors such as credit quality, portfolio size, concentrations, and
economic factors. In order to estimate the required allowance,
assumptions are made to define the way inherent losses are
modelled and to determine the required input parameters, based
on historical experience and current economic conditions. The
accuracy of the allowances depends on how well these estimate
future cash flows for specific counterparty allowances and the
model assumptions and parameters are used in determining
collective allowances.

(y)		 Segment reporting
An operating segment is a distinguishable component of the
Group that is engaged in business activities from which it may
earn revenues and incur expenses, including revenues and
expenses that relate to transactions with any of the Group’s other
components, whose operating results are reviewed regularly
by management to make decisions about resource allocation
to each segment and assesses its performance, and for which
discrete financial information is available.
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(b)		

4.

Use of Accounting Estimates and Judgements (cont’d)
(c)		 Financial asset and liability classification
The Group’s accounting policies provide scope for assets and
liabilities to be designated on inception into different accounting
categories in certain circumstances:
In classifying financial assets or financial liabilities as “fair
value through profit or loss”, the Group has determined that it
meets the description of trading assets and liabilities set out in
accounting policy 3(c)(iii).
In designating financial assets or financial liabilities as availablefor-sale, the Group has determined that it has met one of the
criteria for this designation set out in accounting policy 3(c)(iii).

Allowances for credit losses
Loans accounted for at amortised cost are evaluated for
impairment on a basis described in accounting policy 3(f).

New standards, amendments and interpretations not yet 		
adopted
A number of new standards, amendments to standards and
interpretations are effective for annual periods beginning on or
after January 1, 2015, but are not mandatory and have not been
applied in preparing these consolidated financial statements.
The new standards and amendments are not expected to have
a significant effect on the consolidated financial statements
with the exception of IFRS 9 Financial Instruments and IFRS 15
Revenue from Contracts with Customers.

IFRS 15 will establish a comprehensive framework for revenue
recognition. The new standard will replace existing guidance
in various standards, including IAS 18 Revenue and IFRIC 13
Customer Loyalty Programmes. IFRS 15 will be effective for
annual reporting periods beginning on or after January 1, 2018.
The Group is assessing the potential impact on its consolidated
financial statements resulting from the application of IFRS 15.
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In classifying financial assets as held-to-maturity, the Group has
determined that it has both the positive intention and ability to
hold the assets until maturity date as required by accounting
policy 3(c)(iii).
(d)		

Measurement of defined benefit obligations
The key actuarial assumptions which underpin the fair value of
the Group’s defined benefit obligations are described in note
11.12.

(e)		

Estimate of future payments and premiums arising from longterm insurance contracts
The determination of the liabilities under long-term insurance
contracts is dependent on estimates made by the appointed
actuary. Estimates are made as to the expected number of
deaths for each of the years in which the Group is exposed to
risk. The appointed actuary bases these estimates on standard
industry and international mortality tables that reflect recent
historical mortality experience, adjusted where appropriate to
reflect the Group’s own experience. For contracts that insure
the risk of longevity, appropriate but not excessively prudent
allowance is made for expected mortality improvements. The
estimated number of deaths determines the value of the benefit
payments and the value of the valuation premiums.
The main source of uncertainty is that epidemics such as AIDS,
and wide-ranging lifestyle changes, such as eating, smoking and
exercise habits, could result in future mortality being significantly

worse than in the past for the age groups in which the Group
has significant exposure to mortality risk. However, continuing
improvements in medical care and social conditions could result
in improvements in longevity in excess of those allowed for in
estimates used to determine the liability for contracts where the
Group is exposed to longevity risk.
For contracts without fixed terms, it is assumed that the Group
will be able to increase mortality risk charges in future years in
line with emerging mortality experience.
Estimates are also made as to future investment income arising
from the assets backing long-term insurance contracts. These
estimates are based on current market returns as well as
expectations about future economic and financial developments.
For long-term contracts with fixed and guaranteed terms,
estimates are made in two stages. Estimates of future deaths,
voluntary terminations and partial withdrawal of policy funds,
investment returns and administration expenses are made at
the inception of the contract and form the assumptions used for
calculating the liabilities at the inception of the contract. A margin
of risk and uncertainty is added to these assumptions. New
estimates are made each subsequent year based on updated
company and intercompany experience studies and updated
economic forecasts. The valuation assumptions are altered to
reflect these revised best estimate assumptions. The margins for
risk and uncertainty may also be altered if the underlying level
of uncertainty in the updated assumption has changed. The
financial impact of revisions to best estimate assumptions or the
related margins is recognised in the accounting period in which
the change is made.
(f)		 Taxation
Estimates are required in determining the provision for income
taxes. There are some transactions and calculations for which
the ultimate tax determination is uncertain during the ordinary
course of business. The Group recognises liabilities for possible
tax issues based on estimates of whether additional taxes will
be due. Where the final tax outcome of these matters is different
from the amounts that were initially recorded, such differences
will impact the income tax and deferred tax provisions in the
period in which such determination is made.

Determining fair values
The determination of fair value for financial assets and liabilities
for which there is no observable market price requires the use
of valuation techniques as described in accounting policy 3(c)
(iv). For financial instruments that trade infrequently and
have little price transparency, fair value is less objective, and
requires varying degrees of judgment depending on liquidity,
concentration, uncertainty of market factors, pricing assumptions
and other risks affecting the specific instrument.
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Financial Statements

October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Due from Banks and Related Companies
		2015
Due from related companies
$
Due from other banks		
Cheques and other instruments in the course of clearing		

261,834
1,088,930
145,805

267,898
1,281,965
60,768

$

1,496,569

$

1,496,569

Maturity of Assets
Assets with original maturity date due within 3 months

6.

2014

8.
Net Loans to Customers
			2015
Principal neither past due nor impaired		
$
Principal which is past due but not impaired			
Principal which is impaired		

11,840,059
1,072,475
229,968

10,681,551
936,442
254,975

1,610,631

Gross loans			
Loan loss provision			

13,142,502
(100,983)

11,872,968
(102,634)

1,610,631

Total loans net of provision			
Interest receivable			

13,041,519
49,431

11,770,334
48,221

		$

13,090,950

11,818,555

Treasury Bills
Government of Trinidad and Tobago
$
Government of United States of America		

1,412,024
412,810

1,503,268
379,868

$

1,824,834

1,883,136

8.1

2014

Loans that are ‘past due but not impaired’ are those for which contractual interest or principal payments are past due but the Group believes that
impairment is not appropriate on the basis of the level of collateral available and the stage of collection of amounts owed to the Group.
The credit quality of ‘principal neither past due nor impaired’ are disclosed in Note 27.1.

Maturity of Assets
Assets with original maturity date due within 3 months
$
Assets with original maturity date due over 3 months		

1,824,834

358,275
1,524,861

$

1,824,834

1,883,136

8.2

Loans and advances to customers ‘past due but not impaired’
2015

7.

In accordance with the Financial Institutions Act, 2008, Scotiabank is required to hold and maintain, as a non-interest bearing deposit with the Central
Bank of Trinidad and Tobago, a cash reserve balance equivalent to 17% (2014: 17%) of total prescribed liabilities. Additionally, the Group is required to
maintain several other interest bearing reserves as detailed below.
		2015
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Less than
30 days

30 - 60
days

61 - 90
days

Total

Loans and advances
to customers
Commercial loans
$
Retail loans		

95,429
643,938

7,079
203,888

26,015
96,126

128,523
943,952

$

739,367

210,967

122,141

1,072,475

Deposits with Central Bank

2014

Primary reserve 		
$
Secondary reserve 			
Other reserves
		

2,164,723
276,633
662,106

2,096,636
246,678
990,372

		$

3,103,462

3,333,686
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2014
Less than
30 days

30 - 60
days

61 - 90
days

Total

Loans and advances
to customers
Commercial loans
$
Retail loans		

66,549
636,548

3,964
143,919

22,136
63,326

92,649
843,793

$

703,097

147,883

85,462

936,442
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October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

9.

Net Loans to Customers (cont’d)
		2015
8.3

		2015
Securities available-for-sale
- Equity securities and mutual funds		
$
- Government and state-owned enterprises debt securities			
- Corporate debt securities		

Concentration of credit
Mortgages - residential		
$
Mortgages - commercial			
Consumer			
Energy and petrochemical			
Construction and engineering			
Distributive trades			
Communication and transport			
Manufacturing and assembly			
Financial services			
Business and personal services			
Hospitality industry			
Agriculture			

			

$

Investment Securities

2014

5,232,493
265,347
4,007,202
850,706
1,039,736
802,209
124,924
331,633
137,047
211,491
34,533
4,198

4,880,820
307,271
3,312,837
806,916
183,979
955,606
256,427
515,059
228,691
269,501
50,416
2,811

13,041,519

11,770,334

2014

32,069
1,022,572
1,021,715

37,533
1,417,113
-

2,076,356

1,454,646

Securities at fair value through profit or loss
- Equity securities			

16,513

10,476

Securities held-to-maturity (Note 27)
- Government and state-owned enterprises debt securities			

108,449

109,872

			

Total investment securities		

$

2,201,318

1,574,994

Provision for impairment loss		

$

-

-

The credit quality of investment securities are disclosed in Note 27.1.
8.4

Analysis of movement of loan loss provision
Provision, beginning of year		

102,634

98,226

Provision for the year			
Write-offs		

62,267
(63,918)

55,251
(50,843)

Net (decrease) increase in loan loss provision
for the year		

(1,651)

4,408

Provision, end of year		

8.5

$

$

100,983

102,634

10.

Property, Plant and Equipment

					
			
Land
Buildings

Leasehold
Improvements

Equipment
& Furniture

Construction
in progress

Total
2015

Total
2014

Cost
At beginning
of year
$
Additions		
Disposals		

18,900
-

146,675
604
-

63,322
5,985
(4,430)

217,834
8,330
(2,406)

10,342
14,052
-

457,073
28,971
(6,836)

440,599
18,728
(2,254)

At end of year		

18,900

147,279

64,877

223,758

24,394

479,208

457,073

Accumulated
depreciation and
amortisation
At beginning
of year		
Charge for year		
Disposals		

-

46,721
2,514
-

15,092
594
(633)

150,532
14,465
(1,693)

-

212,345
17,573
(2,326)

196,336
17,817
(1,808)

-

227,592

212,345

24,394

251,616

244,728

Loan loss expense
Loan loss charge for the year		
Recoveries		

			

$

62,267
(23,709)

55,251
(26,894)

$

38,558

28,357

At end of year		
49,235
15,053
163,304
							
Net book value
$
18,900
98,044
49,824
60,454

There were no capitalised borrowing costs related to the acquisition of property, plant and equipment during the year (2014: NIL).
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October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Defined Benefit Pension Fund and Post-Retirement Liabilities

11.

The Group contributes to a non-contributory defined benefit pension plan which entitles a retired employee to receive an annual pension payment.
Employees may retire at age 63 and are entitled to receive annual payments based on a percentage of their final salary. Employees may retire earlier
than age 63 under certain conditions.

Defined Benefit Pension Fund and Post-Retirement Liabilities (cont’d)
11.3 		Reconciliation of the fair value of plan assets:
		
		

Defined Benefit Pension
Fund

The plan exposes the Group to actuarial risks, such as longevity risk, currency risk, interest rate risk and market risk.
The plan is fully funded by the Group. The funding requirements are based on the pension fund’s actuarial measurement performed by an independent
qualified actuary.
The Group expects to pay $27.6 million in contributions to its defined benefit pension fund in 2016.
		2015

2014

Liabilities
Defined benefit pension fund		
Post-retirement medical and life benefit		

$

			

$

11,387
126,978

4,481
128,968

138,365

133,449

Defined Benefit Pension
Fund
		

2015

Defined funded obligation
$
Fair value of plan assets		
Net liability

$

2014

Post-Retirement Medical
and Life Benefits
2015

2014

(709,209)
697,822

(681,307)
676,826

(126,978)
-

(128,968)
-

(11,387)

(4,481)

(126,978)

(128,968)

		

Defined Benefit Pension
Fund
		

2015

2014

Post-Retirement Medical
and Life Benefits
2015

2014

Defined benefit obligation
at beginning of year
$
Current service cost		
Interest cost		
Experience adjustments 		
Benefits paid		

(681,307)
(35,641)
(33,533)
15,365
25,907

(647,129)
(33,936)
(31,885)
6,891
24,752

(128,968)
(4,980)
(6,368)
10,583
2,755

(128,222)
(5,180)
(6,340)
8,459
2,315

Defined benefit obligation
at end of year

(709,209)

(681,307)

(126,978)

(128,968)
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Plan assets at beginning of year
$
Interest income		
Loss on plan assets (excluding interest income)
Bank contributions		
Benefits paid		
Expenses paid		

676,826
33,950
(11,512)
25,824
(25,907)
(1,359)

659,995
33,151
(16,055)
25,235
(24,752)
(748)

Plan assets at end of year

697,822

676,826

$

The post-retirement medical and life benefits are funded by the Group. There are no assets explicitly set aside for this plan.

Defined Benefit Pension
Fund
		2015

Interest income
$
Loss on plan assets (excluding interest income)		
Actual return on plan assets

$

$

2014

33,950
(11,512)

33,151
(16,055)

22,438

17,096

11.5		The movement in the asset and liability recognised in the consolidated statement of financial position as at October 31 comprised:
		

11.2 Reconciliation of change in defined benefit obligation:

58

2014

11.4 The actual return on plan assets is as follows:
		
		

11.1 Amounts recognised in the consolidated statement of financial position are as follows:
		

		2015

Defined Benefit Pension
Fund
		

2015

2014

Post-Retirement Medical
and Life Benefits
2015

Opening defined benefit liability
$
Net pension costs		
Remeasurement recognised in
other comprehensive income		
Contributions paid		

(4,481)
(36,136)

12,866
(33,547)

(128,968)
(11,348)

3,406
25,824

(9,035)
25,235

10,583
2,755

Closing defined benefit liability

(11,387)

(4,481)

(126,978)

$

2014
(128,222)
(11,520)
8,459
2,315
(128,968)
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October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Defined Benefit Pension Fund and Post-Retirement Liabilities (cont’d)

11.

11.6 The amount recognised in the consolidated statement of income comprised:
		

Defined Benefit Pension
Fund

Post-Retirement Medical
and Life Benefits

Defined Benefit Pension Fund and Post-Retirement Liabilities (cont’d)
11.9 Experience history:
		
		

Post-Retirement Medical
and Life Benefits
		2015

		

2015

2014

2015

2014
Defined benefit obligation

Current service cost
$
Net interest on net defined
benefit liability		
Administration expenses		

(35,641)

(33,936)

(4,980)

(5,180)

417
(912)

1,266
(877)

(6,368)
-

(6,340)
-

Net pension cost

(36,136)

(33,547)

(11,348)

(11,520)

$

Deficit		

$

$

(126,978)

(128,968)

(126,978)

(128,968)

10,583

11.10 Asset allocation
		
		

11.7 The amount recognised in other comprehensive income comprised:
		
		

Experience adjustment on plan liabilities

2014

Defined benefit pension
$
Post-retirement medical and life benefits 		
Experience gains

3,406

(9,035)

10,583

8,459

$

13,989

(576)

8,459

Defined Benefit Pension
Fund

Remeasurements Recognised in
Other Comprehensive Income
		2015

2014

		2015

Equity securities 		
Debt securities		
Property		
Other
Total %		

2014

36%
41%
3%
20%

38%
40%
3%
19%

100.0%

100.0%

The post retirement medical and life benefits are funded by the Group. There are no assets explicitly set aside for this plan.
11.8 Experience history:
		
		

Defined Benefit Pension
Fund

11.11 Composition of plan assets:
		2015

		2015

Defined benefit obligation
$
Fair value of plan assets		
Deficit		
Experience adjustment on plan liabilities

$

2014

2014

(709,209)
697,822

(681,307)
676,826

(11,387)

(4,481)

3,406

(9,035)

Locally listed equities
$
Overseas equities		
TT$ denominated nominal bonds		
US$ denominated bonds		
Property		
Mortgages		
Cash and cash equivalents		
Other		

195,145
53,995
225,699
61,031
24,300
21,827
72,990
42,835

181,981
67,737
211,395
50,341
24,400
23,111
38,505
79,356

Total

697,822

676,826

$

All equities have quoted prices in active markets. The fair value of government bonds and corporate bonds are calculated by discounting expected
future proceeds using a constructed yield curve. The majority of the Plan’s government bonds were issued by the Government of Trinidad and
Tobago, which also guarantees many of the corporate bonds held by the Plan. As at October 31, 2015, the Plan held $90.685 million worth of
Scotiabank’s shares and property investment carried at $24.3 million was occupied by the Group. There are no asset-liability matching strategies
used by the Plan.
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October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Defined Benefit Pension Fund and Post-Retirement Liabilities (cont’d)

12.

11.12 The principal actuarial assumptions of the pension plan and post-retirement benefits were:

		

		2015
				
Discount rate:
- Active members and deferred pensioners				
- Current pensioners				
Price of inflation				
Future salary increases				
Future pension increases				

2014

% pa

% pa

5.00
5.00
4.00
4.00
0.00

5.00
5.00
4.00
4.00
0.00

		

2015

2014

$

16,833,352
3,738

15,207,897
3,833

$

16,837,090 		

15,211,730

11,055,557
5,153,462
624,333

10,133,441
4,482,615
591,841

$

16,833,352

15,207,897

Due to related companies		
$
Due to banks			

38,107
3,792

33,545
6,409

$

41,899

39,954

Ordinary life – Non-participating policies		
$
Individual annuities			
Group life – Creditor life			
Other policyholders’ liabilities		

502,175
561,641
24,396
11,390

408,187
466,799
19,982
14,003

1,099,602

908,971

12.1 Deposit balances		
Interest payable		
		

12.2		 Concentration of liabilities
Personal		$
Commercial			
Financial institutions		

Assumptions regarding future mortality have been based on published statistics and mortality tables. The current longevities underlying the
values of the defined benefit obligation at the reporting date are as follows:
		2015

			

2014
13.

Longevity at age 60 for current pensioners
Males				
Females				
Longevity at age 60 for current members age 40 in years
Males				
Females				

Deposits

21.0
25.1

21.0
25.1

21.4
25.4

21.4
25.4

Due to Banks and Related Companies

			

At October 31, 2015, the weighted average duration of the defined benefit obligation is 18.1 years (2014: 18.1 years).
14.
11.13 Sensitivity analysis:
Reasonably possible changes at the reporting date to one of the relevant actuarial assumptions, holding other assumptions constant, would have
affected the defined benefit obligation by the amounts shown below:
Effect on Retirement
Benefit Obligation

		

Policyholders’ Funds

			

$

The movement in provision for future policy benefits is as follows:
		Increase

Discount rate (1% movement)
$
Future salary increases (1% movement)		

(107,157)
53,515

Decrease
Balance at beginning of year		
$
Change in reserves			
Change in other policy liabilities		

140,609
(44,582)

Balance at end of year		

15.

$

908,971
193,244
(2,613)
1,099,602

735,565
169,603
3,803
908,971

Debt Security in Issue
The Group’s portfolio of debt security comprised a $618 million bond consisting of Series A - $457 million and Series B - $161 million, which carried an
average fixed rate of 4.48% per annum. Interest was payable semi-annually in arrears. The bonds were called and repaid in February 2015.
The Group has not had any defaults of principal, interest or other breaches with respect to its debt security in issue during the years ended October 31,
2015 and 2014.
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October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Deferred Taxation

18.

16.1 The net deferred tax liability is attributable to the following items:

		

In accordance with the Financial Institutions Act, 2008, Scotiabank and Scotiatrust are required to transfer at the end of each financial year no less than
10 percent of their net income after taxation to a statutory reserve fund until the amount standing to the credit of the statutory reserve fund is not less
than their paid-up capital.
2015

2014

Deferred tax liability
Available-for-sale securities		
$
Property, plant and equipment			
Miscellaneous assets			

265
17,637
66,551

6,333
20,208
50,822

				

84,453

77,363

Deferred tax asset
Available-for-sale securities			
Accumulated tax losses			
Retirement benefit obligations			
Miscellaneous liabilities			

12,788
1,854
35,212
3,477

331
1,854
36,701
725

				

53,331

39,611

Net deferred tax liability		$

31,122

37,752

19.1 Subsequent to October 31, 2015, the Board of Directors, in a meeting on December 4, 2015, has resolved that the Bank pay a fourth interim dividend of $0.70 per
share bringing the total dividends in respect of the current year to $1.90 per share (2014 - $1.90 per share). In addition, the Board of Directors has also approved
a special dividend of $1.10 per share. These consolidated financial statements do not reflect the final dividend and the special dividend, which will be accounted
for as an appropriation of retained earnings in the year ending October 31, 2016.

37,752

28,971

19.2 Dividends paid and proposed are analysed as follows:

16.2

		

The movement in the deferred tax account comprised:
Balance at beginning of year		
$
Amounts recognised in OCI
- Available-for-sale securities fair value remeasurement			
- Defined benefit liability			
Amounts recognised in profit or loss
- Current year’s deferred tax charge (Note 24)			
Balance at end of year 		

17.

Statutory Reserve Fund

$

(18,525)
1,489

(1,484)
-

10,406

10,265

31,122

37,752

Stated Capital
Authorised
Authorised capital consists of an unlimited number of ordinary shares
Issued and fully paid
176,343,750 ordinary shares of no par value		

$

267,563

267,563

The balance shown for the statutory reserve fund includes the funds of both Scotiabank and Scotiatrust as follows:

		

19.

2015

			

Scotiabank

Balance, beginning of year
$
Amount transferred (amalgamated)		

552,563
85,000

Balance, end of year

637,563

Scotiabank Annual Report 2015

Scotiatrust
30,000
(30,000)
-

Total

Total

582,563
55,000

502,563
80,000

637,563

582,563

Dividends

		

2015
			
			

First interim dividend
Second interim dividend
Third interim dividend

2014

¢ per 		
share
$

¢ per
share

$

40
40
40

70,538
70,538
70,540

40
40
40

70,538
70,538
70,537

		
Dividends proposed (final dividend)
Fourth interim dividend
Special dividend

120

211,616

120

211,613

70
110

123,440
193,979

70
-

123,440
-

		

180

317,419

70

123,440

300

529,035

190

335,053

Total dividends paid and proposed
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Dividends (cont’d)

24.

Taxation

19.3 Reconciliation of dividends paid and proposed to dividends paid during the year:

		
24.1

		

2015
			
			
Total dividends paid and proposed
Dividends proposed
Dividends paid during the year in respect of prior year
Dividends paid during the year

20.

2015

2014

$

179,781
10,406
1,961
8
18,999

143,602
10,265
1,698
2
-

$

211,155

155,567

Provision for taxation

2014

¢ per 		
share
$

¢ per
share

Current tax provision		
Deferred tax provision			
Green Fund Levy			
Business Levy			
Prior years 			

$

300
(180)
70

529,035
(317,419)
123,440

190
(70)
70

335,053
(123,440)
123,440

190

335,056

190

335,053

			
24.2

Taxation reconciliation
The tax on the operating profit differs from the theoretical amount that would arise using the basic tax rate of the home country of the parent
company.

Total Interest Income
		

2015

2014

3,985
943,724

2,857
884,650

50,487
8,007
6

43,476
10,034
56

$

1,006,209

941,073

Customer deposits
$
Debt security in issue		
Other interest expense		

15,368
16,140
78

14,990
36,705
506

31,586

52,201

The following is a reconciliation of the application of the effective tax rate with the provision for taxation:
Deposits with Central Bank
$
Loans and receivables		
Investment securities
- Available-for-sale		
- Held-to-maturity		
Other interest income		
		

21.

Total Interest Expense

		

$

		

2015

2014

$

777,292

715,509

		Computed tax using the prima facie tax calculated at a rate of 25%
$
Tax effect of items that are adjusted in determining taxable profit:
- Effect of different tax rate of life insurance companies			
- Effect of different tax rates in other countries			
- Tax effect of non-deductible costs and non-taxable income			
- Green Fund Levy			
- Business Levy			
- Prior years			

194,323

178,877

Profit before taxation		

Current tax provision		

24.3
22.

Other Income
Fees, commission and net premium income
$
353,898
Net trading income		
200,999
Trustee and other fiduciary fees		
5,829
				
		
$
560,726

344,099
191,101
5,738
540,938

$

(8,569)
(815)
5,248
1,961
8
18,999

(5,028)
(3,410)
(16,572)
1,698
2
-

211,155

155,567

Tax (Expense)
Benefit

Net of
Tax

Amounts recognised in OCI

			
			

Before
Tax

2015
Remeasurements of defined benefit (asset)
liability
$
Available-for-sale financial assets		

13,989
(42,896)

(3,497)
10,724

10,492
(32,172)

$

(28,907)

7,227

21,680

2014
Remeasurements of defined benefit (asset)
liability
$
Available-for-sale financial assets		

(576)
(13,280)

144
1,484

(432)
(11,796)

(13,856)

1,628

(12,228)

		
Net premium income comprises premium income of $444.9 million (2014: $374.3 million) less related expenses of $345.0 million (2014: $285.5 million).

23.

Other Expenses
		
Deposit insurance premium		
$
Directors’ fees			
Other operating expenses			
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2015

2014

24,492
2,218
154,351

22,534
1,624
163,064

181,061

187,222

		

$
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Earnings Per Share

27.

The calculation of basic earnings per share is based on:
•		Net income for the year attributable to ordinary shareholders of $566.1 million (2014: $559.9 million).
•		Weighted average number of ordinary shares outstanding during the year was 176,343,750 shares (2014: 176,343,750 shares).

26.

27.1 Credit risk
Credit risk is the risk of loss resulting from the failure of a borrower or counterparty to honour its financial or contractual obligations to the
Group. Credit risk is created in the Bank’s direct lending operations and in its funding, investment and trading activities where counterparties have
repayment, or other obligations to the Group.

Commitments and Contingent Liabilities
In the normal course of business, various commitments and contingent liabilities are outstanding (see Note 3(l)) which are not reflected in the consolidated
financial statements. These include commitments to extend credit, which, in the opinion of management, do not represent unusual risk, and no material
losses are anticipated as a result of these transactions.
As at October 31, 2015, there were certain legal proceedings against the Group. Based upon legal advice, the Directors do not expect the outcome of
those actions to have a material effect on the Group’s financial position.
The Group’s minimum commitment under the terms of various leases used primarily for banking purposes, exclusive of any related value-added tax, is:

		
Rental due within one year		
$
Rental due between one and five years			
Rental due after five years			
		
				
$
Lease payments recognised in profit or loss		

27.

$

Financial Risk Management (cont’d)

2015

2014

12,605
24,178
3,348

11,955
20,589
214

40,131

32,758

21,577

19,697

Credit risk is managed through strategies, policies and limits that are approved by the Board of Directors which routinely reviews the quality of the
major portfolios and all the larger credits.
The Group’s credit policies and limits are structured to ensure broad diversification across various types of credits. Limits are set for individual
borrowers, particular industries and certain types of lending. These various limits are determined by taking into account the relative risk of the
borrower or industry.
The Group’s credit processes include:
•		A centralised credit review system that is independent of the customer relationship function;
•		Senior management which considers all major risk exposures; and
• An independent review by the Internal Audit Department.
Relationship managers develop and structure individual proposals at branches and commercial centres. Furthermore, they conduct a full financial
review for each customer at least annually, so that the Group remains fully aware of customers’ risk profiles. The Credit Risk Management
department analyses and adjudicates on commercial and corporate credits over a certain size and exceptions to established credit policies. In
assessing credit proposals, the Group is particularly sensitive to the risks posed to credit quality by environmental exposures.
Retail credits are normally authorised in branches within established criteria using a credit scoring system. The Credit Risk Management department
adjudicates on those retail credits that do not conform to the established criteria. The retail portfolios are reviewed regularly for early signs of
possible difficulties.

Financial Risk Management
The Group has exposure to the following risks from its use of financial instruments:
•
•
•
•

Credit risk
Market risk
Liquidity risk
Operational risk

This note presents information about the Group’s exposure to each of the above risks, the Group’s objectives, policies and processes for measuring and managing risk,
and the Group’s management of capital.
Risk management framework
The Board of Directors has overall responsibility for the establishment and oversight of the Group’s risk management framework. The Group has established the
Scotiabank Group Asset and Liability Committee (ALCO) and Credit and Operational Risk Committee, which are responsible for developing and monitoring the Group’s
risk management policies in their specified areas.
The Group’s risk management policies are established to identify and analyse the risks faced by the Group, to set appropriate risk limits and controls, and to monitor risk
and adherence to limits. Risk management policies and systems are reviewed regularly to reflect changes in market conditions, products and services offered. The Group
through its training and management standards and procedures, aim to develop a disciplined and constructive control environment, in which all employees understand
their roles and obligations.
The Group Audit Committee is responsible for monitoring compliance with the Group’s risk management policies and procedures, and for reviewing the
adequacy of the risk management framework in relation to the risks faced by the Group. The Group Audit Committee is assisted in these functions by the
Internal Audit function. Internal Audit undertakes both regular and ad hoc reviews of risk management controls and procedures, the results of which are
reported to the Audit Committee.

These credit scoring models are subject to ongoing review to assess their key parameters and to ensure that they are creating the desired business
and risk results. Proposed changes to these models or their parameters require analysis and recommendation by the credit risk unit independent of
the business line, and approval by the appropriate management credit committee.
A centralised collection unit utilises an automated system for the follow-up and collection of delinquent accounts. All delinquent accounts are
aggressively managed with slightly greater emphasis being placed on the larger dollar accounts given that they represent a potential larger loss
exposure to the Group. The centralised collections unit is also responsible for the monitoring and trending of delinquency by branch, business lines
and any other parameters deemed appropriate. Adverse trends, when identified, are analysed and the appropriate corrective action implemented.
Maximum delinquency targets are set for each major product line and the collections unit works towards ensuring delinquency levels are below
these targets.
(i)		Collateral held and other credit enhancements, and their financial effects
Collateral
The Group as part of its credit risk management strategy employs the practice of taking security in lieu of funds advanced to its clients. The Group,
through its ALCO and its Credit Risk department, develops and reviews policies related to the categories of security and their valuation that are
acceptable to the Group as collateral. The principal collateral types are as follows:
- Mortgages over residential property
- Charges over business assets such as premises, inventory and accounts receivable
- Charges over debt instruments and equity instruments.
The Group does not routinely update the valuation of collateral held. Valuation of collateral is updated when the credit risk of a loan deteriorates
significantly.
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Financial Risk Management (cont’d)

27.

27.1 Credit risk (cont’d)

Financial Risk Management (cont’d)
27.1 Credit risk (cont’d)

(i)		Collateral held and other credit enhancements, and their financial effects (cont’d)
Repossessed collateral
The Group enforces its power of sale agreements over various types of collateral (as noted above) as a consequence of failure by borrowers or
counterparties to honour its financial obligations to the Group. Appraisals are obtained for the current value of the collateral as an input to the
impairment measurement and once repossessed, the collateral is sold as soon as practicable. The proceeds net of disposal cost are applied to the
outstanding debt.
(ii) Exposure to credit risk
The Group’s maximum exposure to credit risk before collateral held or credit enhancements is detailed below:
		

2015

2014

		
Credit risk recognised on the consolidated
statement of financial position

(iii) Analysis of Credit Quality
The table below presents the credit quality of the Group’s financial assets, which are ‘not past due or impaired’, based on its internal credit risk
rating system.
		
Internal Rating		

Good

Acceptable

Total

Assets				
Due from banks and
related companies
$
633,635
862,934
Treasury bills		
412,809
1,412,025
Deposits with Central Bank		
3,103,462
Loans and advances		
411,739
4,761,070
4,778,415
Investment securities
(excluding equities)		
368,526
1,784,210
-

1,888,835

1,496,569
1,824,834
3,103,462
11,840,059

-

2,152,736

1,888,835

20,417,660

Due from banks and related companies		
$
Treasury bills			
Deposits with Central Bank			
Net loans to customers 			
Investment securities (excluding equities)
- available-for-sale			
- held-to-maturity			

1,496,569
1,824,834
3,103,462
13,090,950

1,610,631
1,883,136
3,333,686
11,818,555

$

2,044,287
108,449

1,447,277
109,872

Internal Rating		

		$

21,668,551

20,203,157

Credit risk not recognised on the consolidated
statement of financial position
Acceptances, guarantees and letters of credit			
Lending commitments			

887,822
3,061,013

570,214
2,695,255

		$

3,948,835

3,265,469

25,617,386

23,468,626

Total credit risk exposure		

$

Excellent

11,694,402

5,641,349

		

2014

Very Good

Good

Acceptable

Total

Assets				
Due from banks and
related companies
$
1,023,784
586,847
Treasury bills		
379,868
1,503,268
Deposits with Central Bank		
3,333,686
Loans and advances		
328,185
4,365,857
4,372,555
Investment securities
(excluding equities)		
1,557,149
-

1,614,954

1,610,631
1,883,136
3,333,686
10,681,551

-

1,557,149

1,614,954

19,066,153

$

1,193,074

Very Good

2015

Excellent

708,053

11,783,744

4,959,402

The definitions of the internal ratings are as follows:
Excellent -

An obligator rated as “Excellent” has an excellent financial position characterised by very high equity, liquidity and debt serviceability.
These obligators are only susceptible to extreme adverse changes in economic conditions or circumstances. These facilities are
generally fully secured by readily realisable collateral or by a first mortgage on real estate of sufficient value to cover all amounts
advanced.

Very Good - An obligator rated as “Very Good” has a very strong financial position, characterised by high equity, liquidity and debt serviceability.
These obligators have a high level of tolerance to adverse changes in economic conditions or circumstances. Facilities are generally
well collateralised.
Good -

An obligator rated as “Good” has a strong financial position, characterised by adequate equity, liquidity and debt serviceability. These
obligators, though susceptible to adverse changes in economic conditions or circumstances, are generally able to tolerate moderate
levels of changes. Facilities are generally collateralised.

Acceptable -		An obligator rated as “Acceptable” has a good financial position characterised by sufficient equity, liquidity and debt serviceability.
These obligators are susceptible to adverse changes in economic conditions or circumstances and can handle these changes with
some level of difficulty. Facilities may or may not be secured by collateral.
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Financial Risk Management (cont’d)

27.

27.2 Market risk
Market risk refers to the risk of loss resulting from changes in market prices such as interest rates, foreign exchange market prices and other price
risks.
The Scotiabank Group Asset Liability Committee (ALCO) provides senior management oversight of the various activities that expose the Group to
market risk. This includes asset liability management, while also approving limits for funding and investment activities. And reviewing the Group’s
interest rate strategies and performance against established limits.

Financial Risk Management (cont’d)
27.2 Market risk (cont’d)
27.2.1

Currency risk (cont’d)
Concentration of Assets and Liabilities
The Group has the following significant currency positions:

The Group measures and controls market risk primarily through the use of risk sensitivity analysis. This method of stress testing provides an
indication of the potential size of losses that could arise in extreme conditions. These tests are conducted by the market risk function, the results of
which are reviewed by senior management.
All market risk limits are reviewed at least annually. The key sources of the Group’s market risk are as follows:

27.2.1

Currency risk
The Group has no significant foreign exchange exposure since assets are funded by liabilities in the same currency. Foreign currency
transactions have not required the use of interest rate swaps and foreign currency options and other derivative instruments which all
carry inherent risks. Currency exposure resides mainly in trading activity where the Group buys and sells currencies in the spot and
forward markets to assist customers in meeting their business needs. Trading portfolios are managed with the intent to buy and sell
over short periods of time, rather than to hold positions for investment. Explicit limits are established by currency, position and term.
Daily reports are independently reviewed for compliance.
		
The results of the sensitivity analysis conducted as at October 31 on the possible impact on net profits before tax and on equity of
fluctuations of the US dollar foreign exchange rate relative to the TT dollar are presented below.

Change in currency rate
Effect on PBT
		
2015
2014
Increase of 1%
Decrease of 1%
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$
$

(2,554)
2,554

(2,847)
2,847

2015
(1,916)
1,916

Effect on equity
2014
(2,315)
2,315

2015
			
TT
US
Other
Assets				
Cash on hand and in transit
$
106,664
7,558
1,115
Due from banks and related companies		
121,811
1,264,063
110,695
Treasury bills		
1,412,024
412,810
Deposits with Central Bank		
3,103,462
Net loans to customers		
12,151,719
939,226
5
Investment securities		
1,172,379
1,028,939
-

Total assets		

18,068,059

Total
115,337
1,496,569
1,824,834
3,103,462
13,090,950
2,201,318

3,652,596

111,815

21,832,470

Liabilities
Deposits		
13,159,780
3,568,796
Due to banks and related companies		
13,435
28,464
Policyholders’ funds		
1,089,188
10,414

108,514
-

16,837,090
41,899
1,099,602

Total liabilities		

108,514

17,978,591

3,301

3,853,879

-

3,061,013

14,262,403

Net financial position

$

3,805,656

Undrawn credit
commitments

$

3,026,689

3,607,764
44,922

34,324
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Financial Risk Management (cont’d)

27.

27.2 Market risk (cont’d)
27.2.1

27.2 Market risk (cont’d)
27.2.2

Currency risk (cont’d)
Concentration of Assets and Liabilities
2014
			
TT
US
Other
Assets				
Cash on hand and in transit
$
109,293
16,083
2,449
Due from banks and related companies		
554,214
1,004,507
51,910
Treasury bills		
1,503,268
379,868
Deposits with Central Bank		
3,333,686
Net loans to customers		
10,422,730
1,395,823
2
Investment securities		
1,567,509
7,241
244

74

Total
127,825
1,610,631
1,883,136
3,333,686
11,818,555
1,574,994

Total assets		

17,490,700

2,803,522

54,605

20,348,827

Liabilities
Deposits		
Due to banks and related companies		
Policyholders’ funds		
Debt security in issue		

12,119,063
11,080
900,054
618,000

3,040,216
28,874
8,917
-

52,451
-

15,211,730
39,954
908,971
618,000

Total liabilities		

13,648,197

3,078,007

52,451

16,778,655

2,154

3,570,172

-

2,695,255

Net financial position

$

3,842,503

(274,485)

Undrawn credit
commitments

$

2,664,958

30,297
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Financial Risk Management (cont’d)

Interest rate risk
Interest rate risk arises when there is a mismatch between positions, which are subject to interest rate adjustment within a specific
period. In the Group’s funding, lending and investment activities, fluctuations in interest rates are reflected in interest rate margins and
consequently its earnings. A negative gap, which is not unusual, occurs when more liabilities than assets are subject to rate changes
during a prescribed period of time. Interest rate risk is managed through the matching of funding products with financing services,
regular review of structural gaps, which may exist and monitoring market conditions through a centralised treasury operation. The
interest rates on a material amount of the Group’s assets can be repriced as and when required.
The results of the sensitivity analysis conducted as at October 31 on the impact on net profits before tax and on equity as a consequence
of changes in interest rates are presented below:

Change in interest rate
Effect on PBT
		
2015
2014
Increase of 1%
Decrease of 1%

$
$

(63,373)
63,373

(67,050)
67,050

2015
(47,530)
47,530

Effect on equity
2014
(50,288)
50,288
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Financial Risk Management (cont’d)

27.

27.2 Market risk (cont’d)
27.2.2

Financial Risk Management (cont’d)
27.2 Market risk (cont’d)

Interest rate risk (cont’d)

27.2.2

Interest sensitivity of assets, liabilities and equity
The following table summarises carrying amounts of assets, liabilities and equity on the consolidated statement of financial position,
in order to arrive at the Group’s interest rate gap on the earlier of contractual repricing or maturity dates:

Interest rate risk (cont’d)
Interest sensitivity of assets, liabilities and equity (cont’d)
2014

2015
Due on
demand
Assets
Cash on hand and
in transit
$
Due from banks and
related companies		
Treasury bills		
Deposits with
Central Bank		
Net loans to customers		
Investment securities
(excluding equities)		
Total assets		

Due in
one year

Over
five years

Non-interest
bearing

-

-

-

115,337

115,337

261,876
-

1,824,834

-

-

1,234,693
-

1,496,569
1,824,834

276,633
531,221

662,106
5,239,988

3,461,373

3,682,213

2,164,723
176,155

3,103,462
13,090,950

48,517

142,451

1,785,494

176,274

-

2,152,736

1,118,247

7,869,379

5,246,867

3,858,487

3,690,908

21,783,888

343,894

-

5,100,271

16,837,090

16,780

88,754

38,126
916,097

41,899
1,099,602

6,054,494

17,978,591
3,805,297

Total liabilities		
9,297,638

2,177,031

360,674

88,754

Net Gap

$

(8,179,391)

5,692,348

4,886,193

3,769,733

(2,363,586)

Cumulative Gap

$

(8,179,391)

(2,487,043)

2,399,150

6,168,883

3,805,297
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Total

-

Liabilities and
Shareholders’ Equity
Deposits		
9,270,313
2,122,612
Due to banks and
related companies		
3,773
Policyholders’ funds		
23,552
54,419

76

Due in two
to five years

-

Due on
demand

Due in
one year

Due in two
to five years

Over
five years

Non-interest
bearing

Total

-

-

-

-

127,825

127,825

290,548
-

1,883,136

-

-

1,320,083
-

1,610,631
1,883,136

246,678
727,340

990,372
4,292,580

3,157,377

3,434,048

2,096,636
207,210

3,333,686
11,818,555

40,509

116,042

1,179,653

220,945

-

1,557,149

Total assets		1,305,075

7,282,130

4,337,030

3,654,993

3,751,754

20,330,982

10,336,475

1,508,274

716,091

-

2,650,890

15,211,730

9,942
23,585

47,436

43,093

30,012
797,576

39,954
618,000
908,971

Total liabilities		
10,370,002

1,555,710

1,331,372

43,093

3,478,478

16,778,655

Net Gap

$

(9,064,927)

5,726,420

3,005,658

3,611,900

273,276

3,552,327

Cumulative Gap

$

(9,064,927)

(3,338,507)

3,279,051

3,552,327

-

Assets
Cash on hand and
in transit
$
Due from banks and
related companies		
Treasury bills		
Deposits with
Central Bank		
Net loans to customers		
Investment securities
(excluding equities)		

Liabilities and
Shareholders’ Equity
Deposits		
Due to banks and
related companies		
Debt security in issue		
Policyholders’ funds		

618,000
(2,719)

(332,849)
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October 31, 2015 ($ thousands)

Financial Risk Management (cont’d)
27.2 Market risk (cont’d)
27.2.3

Equity price risk
Equity price risk is the risk that the fair value of equities decreases as a result of equity indices and/or the value of individual equities.
The effect on equity will arise from changes in stock prices from those stocks that are categorised as available-for-sale, whereas the
impact on income will arise from those categorised as held-for-trading.

27.

Financial Risk Management (cont’d)
27.3 Liquidity risk (cont’d)
The table below shows a maturity analysis of financial instruments using discounted cash flows of financial assets and financial liabilities based
on their contractual maturity dates as at October 31.
		
		

The Group is exposed to an insignificant amount of equity price risk.

27.3 Liquidity risk
Liquidity risk is the risk that the Group is unable to meet its financial obligations in a timely manner at reasonable prices. Financial obligations
include liabilities to depositors, payments due under contractual arrangements, settlement of securities, borrowing and repurchase transactions
and lending and investing commitments.
Liquidity risk arises from fluctuations in cash flows. The objective of the liquidity management process is to ensure that the Group honours all of its
financial commitments as they fall due. The Group through its Treasury function measures and forecasts its cash flow commitments and ensures
that sufficient liquidity is available to meet its needs. The ALCO monitors the Group’s liquidity management process, policies and strategies.
To fulfil this objective, the Group maintains diversified sources of funding, sets prudent limits and ensures immediate access to liquid assets. The
Group relies on a broad range of funding sources and applies prudent limits to avoid undue concentration. The principal sources of funding are
capital, core deposits from retail and commercial customers and wholesale deposits raised in the interbank and commercial markets. The Group’s
extensive branch network provides a strong foundation for diversifying its funding and raising the level of core deposits. Fallback techniques
include access to local interbank and institutional markets and stand-by lines of credit with external parties.

Due on
demand

Up to
one year

2015
Two to
five years

Over five
years

Total

-

115,337

3,682,213

1,496,569
1,824,834
3,103,462
13,090,950

176,274

2,152,736

5,246,867

3,858,487

21,783,888

343,894

-

16,837,090

88,754

916,579

41,899
1,099,602

Assets				
Cash on hand and in transit
$
115,337
Due from banks and
related companies		
1,496,569
Treasury bills		
1,824,834
Deposits with Central Bank		
2,441,356
662,106
Net loans to customers		
707,376
5,239,988
3,461,373
Investment securities
(excluding equities)
48,517
142,451
1,785,494
Total assets		

4,809,155

7,869,379

Liabilities
Deposits		
14,370,584
2,122,612
Due to banks and
related companies		
41,899
Policyholders’ funds		
77,489
16,780
Total liabilities		

14,489,972

2,139,392

432,648

916,579

17,978,591

Net Gap

$

(9,680,817)

5,729,987

4,814,219

2,941,908

3,805,297

Cumulative Gap

$

(9,680,817)

(3,950,830)

863,389

3,805,297

-

The table below shows the contractual maturities of financial guarantee contracts:

					
		
2015
		

Financial guarantee contracts
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$

Due on
demand

Up to
one year

Two to
five years

Over five
years

Total

-

883,371

4,451

-

887,822
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October 31, 2015 ($ thousands)

October 31, 2015 ($ thousands)

Financial Risk Management (cont’d)

27.

27.3 Liquidity risk (cont’d)

27.3 Liquidity risk (cont’d)

The table below shows a maturity analysis of financial instruments using discounted cash flows of the Group’s financial assets and financial
liabilities based on their contractual maturity dates as at October 31.
		
		

Due on
demand

Up to
one year

Total assets		
Liabilities
Deposits		
Due to banks and
related companies		
Policyholders’ funds		
Debt security in issue		

5,056,830

7,282,130

Two to
five years

4,337,030

		

Over five
years

Total

-

127,825

3,434,048

1,610,631
1,883,136
3,333,686
11,818,555

220,944

1,557,149

3,654,992

20,330,982

12,987,365

1,508,274

716,091

-

15,211,730

39,954
-

68,302
-

43,093
618,000

797,576
-

39,954
908,971
618,000

Total liabilities		

13,027,319

1,576,576

1,377,184

797,576

16,778,655

Net Gap

$

(7,970,489)

5,705,554

2,959,846

2,857,416

3,552,327

Cumulative Gap

$

(7,970,489)

(2,264,935)

694,911

3,552,327

-

The table below shows the contractual maturities of financial guarantee contracts:
					
		
2014
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$

The table below summarises the maturity profile of the Group’s financial liabilities based on their undiscounted cash flows at October 31. The
balances include both principal and interest cash flows over the remaining term to maturity and therefore would differ from the carrying amounts
in the Group’s consolidated statement of financial position.

2014

Assets				
Cash on hand and in transit
$
127,825
Due from banks and
related companies		
1,610,631
Treasury bills		
1,883,136
Deposits with Central Bank		
2,343,314
990,372
Net loans to customers		
934,550
4,292,580
3,157,377
Investment securities
(excluding equities)
40,510
116,042
1,179,653

Financial guarantee contracts

Financial Risk Management (cont’d)

Due on
demand

Up to
one year

Two to
five years

Over five
years

Total

-

569,087

1,127

-

570,214

				
Due on
Due in
demand
one year

2015
Due in
two to
five years

Over
five
years

Total
contractual
cash flows

Total
carrying
value

Liabilities and
Shareholders’
Equity

Deposits
$
Due to banks and related companies		
Policyholders’ funds		

14,370,584
41,899
77,489

2,122,175
17,151

346,439
97,592

1,668,325

16,839,198
41,899
1,860,557

16,837,090
41,899
1,099,602

Total liabilities

14,489,972

2,139,326

444,031

1,668,325

18,741,654

17,978,591

$

					
		
2014
				
Due on
Due in
demand
one year

Due in
two to
five years

Over
five
years

Total
contractual
cash flows

Total
carrying
value

Liabilities and
Shareholders’
Equity

Deposits
$
Due to banks and related companies		
Policyholders’ funds		
Debt security in issue

12,987,465
39,954
71,021
-

1,242,128
(2,888)
13,318

993,651
48,991
1,181,543

1,757,287
-

15,223,144
39,954
1,874,411
1,194,861

15,211,730
39,954
908,971
618,000

Total liabilities

13,098,440

1,252,558

2,224,185

1,757,287

18,332,370

16,778,655

$
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October 31, 2015 ($ thousands)

Financial Risk Management (cont’d)

27.

27.4 Capital management

27.6 Management of insurance risk
The risk under any one insurance contract is the possibility that the insured event occurs and the uncertainty of the amount of the resulting claim. By the very
nature of an insurance contract, this risk is random and therefore unpredictable.

The Group’s capital management policies seek to achieve several objectives:
• Compliance with capital requirements as set by the Central Bank of Trinidad and Tobago;

For a portfolio of insurance contracts where the theory of probability is applied to provisioning, the principal risk the Group faces under their insurance contracts
is that the actual claims and benefit payments exceed the carrying amount of the policyholder benefits and other liabilities. This may occur in the event the
frequency or severity of claims and benefits are greater than that estimated. Insurance events are random and therefore the actual number and amount of
claims and benefits will vary from year to year from the levels established. The Group pledges assets to the Statutory Fund at the Central Bank of Trinidad &
Tobago. This strategy is used to mitigate the risk associated with the possibility of insufficient funds to cover policyholder benefits. The Group pledges assets in
excess of its policyholders’ liabilities to ensure coverage at any given point in time.

• Ensure the Group’s ability to continue as a going concern;
• To maintain a strong capital base to support the development of its business.
Capital adequacy and the use of regulatory capital are monitored daily by the Group’s management. The Group employs techniques derived from
the guidelines developed by the Basel Committee on Banking Supervision - Basel I 1998 Capital Accord as implemented by the Central Bank of
Trinidad and Tobago. The required information is filed with the regulatory authority on a monthly basis.
The following table summarises the regulatory qualifying capital ratios of the applicable individual entities within the Group.
					
Qualifying
						Capital Ratios		
			
Scotiabank Trinidad and Tobago Limited					 8%		
Scotiatrust and Merchant Bank Trinidad and Tobago Limited				 8%		
Scotia Investments Trinidad and Tobago Limited				 8%		

Financial Risk Management (cont’d)

2015

2014

24.38%
212.97%

25.31%
446.46%
-

27.5 Operational risk
Operational risk is the risk of direct or indirect loss arising from a wide variety of causes associated with the Group’s processes, personnel,
technology and infrastructure, and from external factors other than credit, market and liquidity risks such as those arising from legal and regulatory
requirements and generally accepted standards of corporate behaviour. Operational risk arises from all of the Group’s operations.
The Group’s objective is to manage operational risk so as to balance the avoidance of financial losses and damage to the Group’s reputation with
overall cost-effectiveness and to avoid control procedures that restrict initiative and creativity.
The primary responsibility for the development and implementation of controls to address operational risk is assigned to the Operational Risk
Committee. This responsibility is supported by the development of overall Group standards for the management of operational risk in the following
areas:

28.

Fair Value of Financial Assets, Financial Liabilities and Other Contracts
The fair value of financial instruments that are recognised on the consolidated statement of financial position and the fair value of financial instruments that are not
recognised on the consolidated statement of financial position are based on the valuation methods and assumptions set out in the significant accounting policies Note
3(c)(iv).
The Group measures fair value using the following fair value hierarchy that reflects the significance of the inputs used in making the measurements:
•		Level 1 - Quoted market price (unadjusted) in an active market for an identical instrument.
•		Level 2 - Valuation techniques based on observable inputs, either directly (i.e. as prices) or indirectly (i.e. derived from prices). This category includes instruments
valued using: quoted market prices in active markets for similar instruments; quoted prices for identical or similar instruments in markets that are considered less
active; or other valuation techniques where all significant inputs are directly or indirectly observable from market data.
•		Level 3 - Valuation techniques using significant unobservable inputs. This category includes all instruments where the valuation technique included inputs not based
on observable data and the unobservable inputs have a significant effect on the instrument’s valuation. This category includes instruments that are based on quoted
prices for similar instruments where significant unobservable adjustments or assumptions are required to reflect differences between the instruments.
Valuation techniques include net present value and discounted cash flow models, comparison with similar instruments for which observable market prices exist and
other valuation models. Assumptions and inputs used in valuation techniques include risk-free and benchmark interest rates, credit spreads and other inputs used in
estimating discount rates, bond and equity prices, foreign currency exchange rates, equity and equity index prices and expected price volatilities and correlations.
Availability of observable market prices and model inputs reduces the need for management judgement and estimation and also reduces the uncertainty associated
with determining fair values. Availability of observable market prices and inputs varies depending on the products and markets and is prone to changes based on specific
events and general conditions in the financial markets.
Due to the judgement used in applying a wide range of acceptable valuation techniques and estimations in the calculation of fair value amounts, fair values are not
necessarily comparable among financial institutions. The calculation of estimated fair values is based upon market conditions at a specific point in time and may not be
reflective of future fair values.

•		Requirements for appropriate segregation of duties, including the independent authorisation of transactions
• Reconciliation and monitoring of transactions
• Compliance with regulatory and other legal requirements
• Documentation of controls and procedures
•		Periodic assessment of operational risks, the adequacy of controls and procedures to address the risks identified
•		Reporting of operational losses and proposed remedial action
• Development of contingency plans
• Training and professional development
• Ethical and business standards
• Risk mitigation, including insurance where this is effective
Compliance with Group standards is supported by a programme of periodic review undertaken by Internal Audit. The results of Internal Audit
reviews are discussed with management of the business unit to which they relate, with summaries submitted to the Audit Committee and senior
management of the Group.
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28.

Fair Value of Financial Assets, Financial Liabilities and Other Contracts (cont’d)

Fair Value of Financial Assets, Financial Liabilities and Other Contracts (cont’d)
The table below is an analysis of financial instruments not measured at fair value at the reporting date by the level in the fair value hierarchy into which
the fair value measurement is categorised:

The table below is an analysis of financial instruments measured at fair value at the reporting date by the level in the fair value hierarchy into which the fair value
measurement is categorised:

2015

2015
			
Level 1
Level 2
Level 3
Assets				
Treasury bills
$
1,824,834
Investment securities		
1,052,390
1,040,479
		

$

1,052,390

2,865,313

-

			
Level 1
Level 2
Level 3
Assets				
Cash on hand and in transit
$
115,337
Due from banks and
related companies		
1,496,569
Deposits with Central Bank		
3,103,462
Net loans to customers		
13,090,950
Held-to-maturity investment
securities
122,892
-

Total
1,824,834
2,092,869
3,917,703

2014
			
Level 1
Level 2
Level 3
Assets				
Treasury bills
$
1,883,136
Investment securities		
40,640
1,424,482
		

$

40,640

3,307,618

-

Total

Financial Assets
Cash on hand and in transit
$
Due from banks and
related companies		
Deposits with Central Bank		
Net loans to customers		
Held-to-maturity investment
securities		
		

$

3,348,258

Financial Liabilities
Deposits
$
Due from banks and
related companies		
Debt security in issue		
Policyholders’ funds		
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$

1,496,569
3,103,462
13,090,950
122,892

17,929,210

-

17,929,210

-

16,837,090
1,102,216

-

16,837,090
1,102,216

-

41,899

-

41,899

-

17,981,205

-

17,981,205

2014
2014

127,825

115,337

127,825

1,496,569
3,103,462
13,090,950

1,610,631
3,333,686
11,818,555

1,496,569
3,103,462
13,090,950

1,610,631
3,333,686
11,818,555

108,449

109,872

122,892

137,209

17,914,767

17,000,569

17,929,210

17,027,906

			
Level 1
Level 2
Level 3
Assets				
Cash on hand and in transit
$
127,825
Due from banks and
related companies		
1,610,631
Deposits with Central Bank		
3,333,686
Net loans to customers		
11,818,555
Held-to-maturity investment
securities
137,209
		

Fair Value
2015

115,337

-

Fair Value
2015

115,337

		
Carrying Value
		
2015
2014

$
Liabilities
Deposits
$
Policyholders’ funds		
Due from banks and
related companies		

1,883,136
1,465,122

The table below summarises the carrying amounts and fair values of those financial assets and liabilities that are not presented on the consolidated statement of
financial position at fair value.
		
Carrying Value
		
2015
2014

		

Total

2014

16,837,090

15,211,730

16,837,090

15,211,730

41,899
1,099,602

39,954
618,000
908,971

41,899
1,102,216

39,954
667,255
911,102

17,978,591

16,778,655

17,981,205

16,830,041

		

$

Total
127,825
1,610,631
3,333,686
11,818,555
137,209

-

17,027,906

-

17,027,906

Liabilities
Deposits
$
Due to banks and
related companies		
Debt security in issue		
Policyholders’ funds		

-

15,211,730

-

15,211,730

-

39,954
667,255
911,102

-

39,954
667,255
911,102

$

-

16,830,041

-

16,830,041
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Fair Value of Financial Assets, Financial Liabilities and Other Contracts (cont’d)

Related Party Balances and Transactions

(a) Cash on hand and in transit

A party is related to the Group if:

		

(i) Directly or indirectly the party
• controls, is controlled by, or is under common control with the Group;
• has an interest in the Group that gives it significant influence over the Group; or
• has joint control over the Group.

These amounts are short-term in nature and are taken to be equivalent to fair value.

(b) Due from banks and related companies
Amounts due from banks and related companies are negotiated at market rates for relatively short tenors and are assumed to have discounted cash
flow values that approximate the carrying values.
(c) Deposits with Central Bank
The fair value of deposits with Central Bank are determined to approximate to their carrying value using discounted cash flow analysis. A significant
portion of the deposits are receivable on demand.
(d) Net loans to customers
Loans and advances to customers are granted at market rates and their values are not adversely affected by unusual terms. The estimated future
cash flows are discounted using a discount rate based on market rates for similar type facilities.
(e) Held-to-maturity investment securities
The fair value of held-to-maturity investment securities was determined using discounted cash flow analysis. The estimated future cash flows are
discounted using a discount rate based on quoted market prices for securities with similar credit, maturity and yield characteristics.
(f)

(ii) The party is a member of the key management personnel of the Group.
(iii) The party is a close member of the family of any individual referred to in (i) or (ii) above.
(iv) The party is a post-employment benefit plan for the benefit of employees of the Group, or any company that is a related party of the Group.
A number of banking transactions have been entered into with related parties in the normal course of business. These transactions were conducted
at market rates, on commercial terms and condition, except for certain loans made available to officers. Loans deemed to be below market rates in
accordance with personal income tax legislation are taxed as dictated for in law.
Related party transactions include but are not limited to the following:
•
•
•
•
•

Data processing and information technology support
Technical and management services
Operations support
Transaction processing support
Delinquent account collection services

Assets purchased under resale agreement
Assets purchased under resale agreements are negotiated at market rates for relatively short tenors and are assumed to have discounted cash flow
values that approximate the carrying values.

(g) Deposits and due to banks and related companies
Customer deposits and amounts due to banks and related companies are negotiated at market rates. Deposits that are fixed-rate facilities are at
rates that approximate market rates and are assumed to have discounted cash flow values that approximate the carrying values.
(h) Securities sold under repurchase agreement
The fair value of securities sold under repurchase agreement is estimated using discounted cash flow analysis. The estimated future cash flows are
discounted using a discount rate based on a current yield curve appropriate for the remaining term to maturity.
(i) Debt security in issue
The estimated fair value of debt security in issue was estimated using discounted cash flow analysis. The estimated future cash flows are discounted
using a discount rate based on a current yield curve appropriate for the remaining term to maturity. In instances where the debt security has a call
option, the ability of the issuer to exercise this option will be taken into account in determining the fair value.
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2015

2014

11,006
284,941

12,004
266,085

Outstanding Balances
Loans, investments and other assets
Directors, key management personnel and
close family members		
$
Other related entities			
		

$

295,947

278,089

Provisions for amounts due from related parties		

$

-

-

Deposits and other liabilities
Directors, key management personnel and
close family members		
$
Other related entities			

4,490
52,990

16,420
41,610

			

$

57,480

58,030

Interest and other income
Directors, key management personnel and
close family members		
$
Other related entities			

349
1,084

429
763

			

1,433

1,192

$
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30.

Related Party Balances and Transactions (cont’d)
		

Operating Segments
The operations of the Group are concentrated within the Republic of Trinidad and Tobago. The Group operations are managed by strategic business units which offer
different financial products and services to various market segments. The management function of the various business units review internal reports at least monthly,
whilst the Group management do so at least quarterly.

2015

2014

Interest and expenses
Directors, key management personnel and
close family members		
$
Other related entities			

1,961
135,364

1,606
133,102

• Retail, Corporate and Commercial – Includes the provision of loans, deposits, trade financing and other financial services to businesses and individuals.

			

137,325

134,708

• Other – Includes the functions of a centralised treasury unit and other centralised services.

Outstanding Balances (cont’d)

$

The following summary describes the operations of each of the Group’s reportable segments:

The results of the various operating segments are set out below. Performance is measured based on segment profits before tax as included in the internal management
reports reviewed by senior management. Segment profitability is used by management to assess product pricing, productivity and hence the allocation of resources to
the various operating segments.

Key management comprises individuals responsible for planning, directing and controlling the activities of the Group.
		

		

2015

2014

Key management compensation
Short-term benefits		
$
Share-based payment			

17,332
97

24,958
73

			

17,429

25,031

$

		
		Retail, Corporate
		and Commercial
		
Banking

2015

Trust and
Merchant
Banking

Insurance
Services

Other

Total

				
Total revenue
$
1,294,614
11,349
162,654

3,306

1,471,923

Material non-cash items:
Depreciation

$

17,486

61

-

-

17,547

Net segment profit
before taxes

$

627,656

5,328

137,077

7,231

777,292

Segment assets

$

13,090,950

30,530

1,868,516

7,165,221

22,155,217

Segment liabilities

$

16,837,090

-

1,160,828

422,244

18,420,162

Insurance
Services

Other

Total

				
Total revenue
$
1,169,686
18,273
151,018

43,678

1,382,655

		
		Retail, Corporate
		and Commercial
		
Banking
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Trust and
Merchant
Banking

2014

Material non-cash items:
Depreciation

$

12,459

51

-

5,307

17,817

Net segment profit
before taxes

$

532,936

11,514

124,723

46,336

715,509

Segment assets

$

11,067,330

256,903

1,583,431

7,771,528

20,679,192

Segment liabilities

$

15,223,425

20,089

969,865

940,159

17,153,538
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Scotiabank Trinidad and Tobago Limited and its wholly owned subsidiary companies

October 31, 2015 ($ thousands)

Five-Year Review

Amalgamation of Scotiatrust
On May 27, 2015 the Group amalgamated its wholly owned subsidiary Scotiatrust and Merchant Bank Trinidad and Tobago Limited with Scotiabank.
As a direct consequence of the amalgamation, Scotia Investments Trinidad and Tobago Limited which was a subsidiary of Scotiatrust became a wholly
owned subsidiary of Scotiabank. All assets, liabilities and equity of Scotiatrust were assumed by Scotiabank. The amalgamation had no impact on the
Group’s financial position.

October 31, 2015 ($ thousands, except per share data)
		
CONSOLIDATED BALANCE SHEET		

2015

2014

Restated
2013

Restated
2012

2011

Assets						
Cash resources
$
6,540,202
6,955,278
7,360,819
6,230,032
5,216,989
Loans and Investments (includes Reverse Repos)		
15,319,206
13,417,667
11,785,014
11,074,601
11,370,234
Property, plant and equipment		
251,616
244,728
244,263
288,087
279,675
Other assets		
44,193
61,519
89,941
61,662
131,960
						
Total assets
$
22,155,217
20,679,192
19,480,037
17,654,382
16,998,858
						
Liabilities and shareholders’ equity						
Deposits
$
16,837,090
15,211,730
14,391,447
12,930,857
12,423,682
Other liabilities		
1,583,072
1,941,808
1,775,597
1,673,731
1,783,721
Shareholders’ equity		
3,735,055
3,525,654
3,312,993
3,049,794
2,791,455
						
Total liabilities and shareholders’ equity
$
22,155,217
20,679,192
19,480,037
17,654,382
16,998,858
						
CONSOLIDATED STATEMENT OF INCOME
						
Interest income
$
1,006,209
941,073
949,911
984,342
1,040,279
Interest expense		
(31,586)
(52,201)
(52,952)
(62,026)
(143,013)
						
Net interest income		
974,623
888,872
896,959
922,316
897,266
Other income		
497,300
493,783
450,921
324,709
323,035
						
Total Revenue
$
1,471,923
1,382,655
1,347,880
1,247,025
1,220,301
Non-interest expenses		
(656,073)
(638,789)
(612,490)
(530,204)
(474,136)
						
Income before taxation and loan loss
$
815,850
743,866
735,390
716,821
746,165
Loan Loss Expense		
(38,558)
(28,357)
(4,129)
(8,269)
(47,925)
Income before taxation

$

777,292

715,509

731,261

708,552

698,240

Provision for taxation		
(211,155)
(155,567)
(173,990)
(162,999)
(153,927)
						
Income After Taxation
$
566,137
559,942
557,271
545,553
544,313
						
OTHER STATISTICS						
Return on average assets		
2.64%
2.79%
3.00%
3.15%
3.28%
Return on average equity		
15.59%
16.38%
17.52%
18.47%
20.68%
						
Number of shares		
176,343,750
176,343,750
176,343,750
176,343,750
176,343,750
Dividends per share		
300
190
190
156
128
Earnings per share		
321.0
317.5
316.0
309.4
308.7
Number of offices (including subsidiary companies)		
28
29
29
29
29
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Contact
Information

Corporate
Information

Board of Directors

Executive and Senior Management Team

Corporate Administration and Management

Brendan King
B.A., M.B.A.
Senior Vice President & Region Head,
International Banking,
The Bank of Nova Scotia

Anya M. Schnoor
B.A., M.B.A.
Senior Vice President and Managing Director

Rory Bhikarrie
M.B.A.
District General Manager,
Retail and Small Business

George Janoura - Vice Chairman
Managing Director,
Janouras Custom Design Limited
Anya M. Schnoor
B.A., M.B.A.
Senior Vice President & Managing Director,
Scotiabank Trinidad and Tobago Limited
Bruce Bowen
B.B.A (Hons)
Senior Vice President,
International Banking - Caribbean Region,
The Bank of Nova Scotia
Roxane De Freitas
B.A.
Regional Brand Director,
Unilever Caribbean Limited
Wendy-Fae Thompson
B.Sc., LL.B., L.E.C.
Managing Counsel, BP Trinidad and Tobago LLC
Lisa Mackenzie
F.C.C.A., C.A.
Finance and Administration Director, and
Co-Owner, Access & Security Solutions Ltd.
Paul Baroni
B.A. (Hons.), C.A.
Senior Vice President & Chief Financial Officer,
International Banking
The Bank of Nova Scotia

Savon Persad
B.Sc., A.C.C.A., M.B.A.
Senior General Manager,
Retail and Small Business

Richard Edoo
District General Manager,
Retail and Small Business

Reshard Mohammed
B.Sc., M.Sc.
Senior General Manager &
Chief Administrative Officer

Gilbert Sankar
M.B.A.
General Manager,
Relationship Banking

Mahadeo Sebarath
F.C.C.A., C.A., C.I.A.
Vice President, International Operations
and Shared Services

Reza Mohammed
B.A. (Hons.)
General Manager,
External Sales Unit

Marcia Gaudet
B.A., M.B.A., C.F.P.
General Manager,
Human Resources
David Gopaulsingh
B.Sc., M.B.A.
General Manager,
Corporate and Commercial Banking
Carlene Seudat
B.Sc. (Hons.), C.I.M.A.
Centre Director,
Caribbean South Collections Unit
Gregory Hines
B.Sc., M.Sc., M.B.A.
General Manager,
Strategic Planning
and Business Analytics

Steve Ragobar
F.C.C.A., C.A.
Chartered Accountant

Gayle M. Pazos
H.B.A.
General Manager,
Risk Management

Alan Fitzwilliam
B.A.
Managing Director / Chief Executive Officer,
F.T. Farfan Limited

Robert Soverall
C.F.A.
Managing Director,
ScotiaLife Trinidad and Tobago Limited
Rachel Laquis
LL.B., M.B.A.
General Manager and Corporate Secretary
Legal
Jason Narinesingh
Int.Dip. (Comp), F.I.C.A., C.A.M.S., C.I.C.R.A.
Chief Compliance Officer
Kameel Baksh-Edwards
I.M.B.A. (Dist.), B.Sc. (Hons.), Dip. FM.
General Manager, Scotiabank Trinidad and Tobago
Foundation; Head of Marketing, Caribbean South

Operations And Shared Services
Colin K. Hosein
B.Sc., M.Sc., M.B.A.
Director,
Lending Services
Denyse Bhikarrie-Khan
B.Sc.
Director,
Processing Support Centre
Katishe Serrette
LL.B. (Hons.), L.E.C., FICA
Director,
Caribbean Compliance
Emily Chee Wah
B.Sc (Hons.), M.B.A., C.F.A.
Director.
Business Service Centre

Contact all Scotiabank branches at 868-62-SCOTIA (627-2684)

MANAGING DIRECTOR’S OFFICE
Scotia Centre
56-58 Richmond Street,
Port of Spain
Tel: 868-625-3566
Fax: 868-627-5278
Email: scotiamain.tt@scotiabank.com
Website: www.tt.scotiabank.com
CORPORATE BANKING CENTRE
Scotia Centre
56-58 Richmond Street,
Port of Spain
Tel: 868-625-3566
Fax: 868-625-5633

CARIBBEAN SOUTH COLLECTIONS UNIT
98-99 Bhim Street,
Ramsaran Park,
Chaguanas
Tel: 868-672-7100
Fax: 868-672-7105
CHAGUANAS
Main Road
Fax: 868-672-5747
CIPERO & RUSHWORTH STREETS
Cor. Cipero and Rushworth Streets,
San Fernando
Fax: 868-652-0819

SCOTIA INSURANCE (SCOTIALIFE
TRINIDAD AND TOBAGO LIMITED)
Head Office
1 Frederick Street,
Port of Spain
Tel: 868-623-6170
Fax: 868-623-0162

COUVA
Southern Main Road
Fax: 868-679-2274

OTHER SCOTIA INSURANCE LOCATIONS

CUNUPIA SALES CENTRE
LP 225 Southern Main Road
Fax: 868-693-0579

ARIMA
CHAGUANAS
CIPERO & RUSHWORTH STREETS
COUVA
CUNUPIA SALES CENTRE
DIEGO MARTIN
MARABELLA
MARAVAL
PARK & PEMBROKE STREETS
PENAL
PORT OF SPAIN
POINT FORTIN SALES CENTRE
PRICE PLAZA
PRINCES TOWN SALES CENTRE
RIO CLARO
SAN FERNANDO
SAN JUAN
SANGRE GRANDE
SCOTIA CENTRE
SIPARIA
ST. JAMES
TOBAGO (LOWLANDS)
TOBAGO (SCARBOROUGH)
TRINCITY
TUNAPUNA
TOBAGO
ARIMA
5 Hollis Avenue
Fax: 868-667-2956
BUSINESS SUPPORT CENTRE
98-99 Bhim Street,
Ramsaran Park,
Chaguanas
Tel: 868-612-4556
Fax: 868-672-2847

CUNUPIA
7 Southern Main Road
Fax: 868-665-1021

DIEGO MARTIN
Starlite Shopping Plaza
Fax: 868-633-4441
MARABELLA
Allum’s Shopping Centre
Southern Main Road
Fax: 868-658-4681
MARAVAL
Ellerslie Plaza
Fax: 868-628-0279
PARK & PEMBROKE STREETS
Cor. Park and Pembroke Streets,
Port of Spain
Fax: 868-623-8552
PENAL
4 Penal Junction
Fax: 868-647-3574
PORT OF SPAIN
1 Frederick Street
Fax: 868-623-4185
POINT FORTIN SALES CENTRE
48 Main Road
Fax: 868-648-2022

PRINCES TOWN
High Street
Fax: 868-655-7039
PRINCES TOWN SALES CENTRE
Junction #1,
Craignish Village
Fax: 868-655-9558
RIO CLARO
Naparima/Mayaro Road
Fax: 868-644-2217
SAN FERNANDO
49 High Street
Fax: 868-653-2227
Fax: 868-657-4165
SAN JUAN
Eastern Main Road
Fax: 868-674-6181
SANGRE GRANDE
Eastern Main Road
Fax: 868-668-0677
SCOTIA CENTRE
Cor. Park and Richmond Streets,
Port of Spain
Fax: 868-625-4393
SIPARIA
55 High Street
Fax: 868-649-2996
ST. JAMES
Cor. Western Main Road and
Bengal Street
Fax: 868-622-3944
TOBAGO (LOWLANDS)
Gulf City Mall
Fax: 868-639-9997
TOBAGO (SCARBOROUGH)
Milford Road
Fax: 868-639-5541
TRINCITY
Western Car Park,
Trincity Mall
Fax: 868-640-5135
TUNAPUNA
Cor. Eastern Main Road and
St. John’s Road
Fax: 868-663-1894

PRICE PLAZA
Endeavour Road,
Chaguanas
Fax: 868-665-4222

Marc Anatol
B.Sc., M.B.A., C.F.A.
Group Treasurer
Vanessa Mc Pherson
F.C.C.A., C.I.A., C.F.E.
Chief Auditor
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Notice of
Annual Meeting

TO: SHAREHOLDERS OF SCOTIABANK TRINIDAD AND TOBAGO LIMITED

Notice of
Annual Meeting

Notes:
1. A Management Proxy Circular is appended to this Notice.

You are invited to our Forty-Sixth Annual Meeting of Shareholders.

2. No service contracts were entered into between the Company and any of its subsidiaries and their respective Directors for the period.

When:						Where:
Tuesday March 8, 2016				
The Hyatt Regency Trinidad
10.00 a.m. 					
#1 Wrightson Road
						Port of Spain, Trinidad

3. The Directors of the Company have not fixed a record date for the determination of shareholders who are entitled to receive notice of the Annual Meeting.
In accordance with Section 111(a)(i) of the Companies Act, Ch. 81:01, the statutory record date applies. Only shareholders on record at the close of
business on the date immediately preceding the day on which the Notice is given are therefore entitled to receive Notice of the Annual Meeting. A list of such
shareholders will be available for examination by shareholders at the Company’s Registered Office during usual business hours and at the Annual Meeting.

Our meeting will cover:

4. A shareholder entitled to attend and vote at the Annual Meeting is entitled to appoint one or more proxies to attend and vote instead of him/her. A proxy
need not be a shareholder. To be valid, the Proxy Form must be completed and signed in accordance with the Notes on the Proxy Form and then deposited
with The Registrar, The Trinidad and Tobago Central Depository Limited, 10th Floor, Nicholas Tower, #63-65 Independence Square, Port of Spain, Trinidad, at
least forty-eight (48) hours before the time appointed for the Meeting.

Financial statements – You will receive the financial statements for the fiscal year ended October 31, 2015 and the Auditors’ Report on those financial statements.
Directors – You will elect Directors to our Board. In the Annual Report you will find information about each nominated Director, including his or her background
and experience, and in the Proxy Form you will find a proposed resolution for the re-election or election of each individual as appropriate. All Directors are elected
for a term of one year.

5. A shareholder that is a body corporate may, in lieu of appointing a proxy, authorise an individual by resolution of its Directors or of its governing body to
represent it at the Annual Meeting.

Auditors – You will vote on reappointing KPMG as auditors. The Board, on the recommendation of the Audit and Conduct Review Committee, has proposed that
KPMG be reappointed as the Bank’s auditors.
Other business – If other items of business are properly brought before the meeting, or after any adjournment, you (or your proxyholder, if you are voting by
proxy) can vote as you see fit. We are not aware of any other items of business to be considered at the Annual Meeting.

BY ORDER OF THE BOARD

Rachel Laquis
Corporate Secretary
January 28, 2016
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Management
Proxy Circular

THE COMPANIES ACT, CH. 81:01
(Section 144)
1. Name of Company:
SCOTIABANK TRINIDAD AND TOBAGO LIMITED
(95) A

Republic of Trinidad and Tobago, the Companies Act, Ch. 81:01 (Section 143(1))

Company No.: S. 7610

2. Particulars of Meeting:
Forty-sixth Annual Meeting of the Shareholders of the Company to be held
on Tuesday 8 March 2016 at 10.00 a.m. at the Hyatt Regency Trinidad, #1
Wrightson Road, Port of Spain, Trinidad.
3. Solicitation:
It is intended to vote the Proxy hereby solicited by the Management of
the Company (unless the Shareholder directs otherwise) in favour of all
resolutions specified in the Proxy Form sent to the Shareholders with this
Circular, and in the absence of a specific direction, in the discretion of the
Proxy holder in respect of any other resolution.

Date
January 28, 2016
		

Form of Proxy

4. Any Director’s statement submitted pursuant to Section 76(2):
No statement has been received from any Director pursuant to Section
76(2) of the Companies Act, Ch. 81:01.

1. Name of Company:
SCOTIABANK TRINIDAD AND TOBAGO LIMITED
			
Company No. S. 7610 (95) A
							
2. Particulars of Meeting:
Forty-sixth Annual Meeting of Shareholders to be held on Tuesday 8 March 2016 at 10.00 a.m. at the Hyatt Regency Trinidad, 		
			
#1 Wrightson Road, Port of Spain, Trinidad.

5. Any Auditor’s proposal submitted pursuant to Section 171(1):
No statement has been received from the Auditors of the Company
pursuant to Section 171(1) of the Companies Act, Ch. 81:01.

I/We
								(Block letters, please)

6. Any Shareholder’s proposal submitted pursuant to Sections 116(a) and
117(2):
No proposal has been received from any Shareholder pursuant to Sections
116(a) and 117(2) of the Companies Act, Ch. 81:01.

Of														
								
(Address)

Name and Title
Rachel Laquis
Corporate Secretary

,

Shareholder(s) in the above Company, appoint the Chairman of the Meeting, or (see Note 1 overleaf) failing him,

								of
				(Name)								(Address)

Signature

to be my/our Proxy to vote for me/us and on my/our behalf at the above Meeting and any adjournment thereof in the same manner, to the same extent and
with the same powers as if I/we were present at the said Meeting or such adjournment or adjournments thereof, and in respect of the resolutions below to
vote in accordance with my/our instructions below.

Dated this		

			

day of 				

, 2016.

(Signature(s) of Member(s))

(Please indicate with an “X” in the spaces provided your instructions on how you wish your votes to be cast. Unless otherwise instructed, the Proxy may vote
or abstain from voting as he/she thinks fit.)
Please consider the Notes 1 to 6 overleaf to complete and deposit this Form of Proxy.

ORDINARY BUSINESS
RESOLUTION 1 BE IT RESOLVED:
THAT the Audited Financial Statements of the Company for
the financial year ended October 31, 2015 together with
the Auditors’ Report thereon be received and considered.
RESOLUTION 2 BE IT RESOLVED:
THAT Mr. George Janoura be re-elected a Director in
accordance with paragraph 4.5 of By-Law No. 1 of the
Company for the term from the date of his election until the
close of the first Annual Meeting of the Company following
his election, subject always to earlier termination under
paragraph 4.8.1 of By-Law No. 1.
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FOR

AGAINST

FOR

RESOLUTION 3 BE IT RESOLVED:

AGAINST

THAT Mrs. Wendy-Fae Thompson be re-elected a Director
in accordance with paragraph 4.5 of By-Law No. 1 of the
Company for the term from the date of her election until
the close of the first Annual Meeting of the Company
following her election, subject always to earlier termination
under paragraph 4.8.1 of By-Law No. 1.
RESOLUTION 4 BE IT RESOLVED:
THAT Mrs. Lisa Mackenzie be re-elected a Director in
accordance with paragraph 4.5 of By-Law No. 1 of the
Company for the term from the date of her election until
the close of the first Annual Meeting of the Company
following her election, subject always to earlier termination
under paragraph 4.8.1 of By-Law No. 1.
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Form of Proxy

Notes

ORDINARY BUSINESS
RESOLUTION 5 BE IT RESOLVED:

FOR

AGAINST

RESOLUTION 9 BE IT RESOLVED:

THAT Ms. Anya M. Schnoor be re-elected a Director in
accordance with paragraph 4.5 of By-Law No. 1 of the
Company for the term from the date of her election until
the close of the first Annual Meeting of the Company
following her election, subject always to earlier termination
under paragraph 4.8.1 of By-Law No. 1.

THAT Mr. Paul Baroni be re-elected a Director in accordance
with paragraph 4.5 of By-Law No. 1 of the Company for
the term from the date of his election until the close of the
first Annual Meeting of the Company following his election,
subject always to earlier termination under paragraph
4.8.1 of By-Law No. 1.

RESOLUTION 6 BE IT RESOLVED:

RESOLUTION 10 BE IT RESOLVED:

THAT Mrs. Roxane De Freitas be re-elected a Director in
accordance with paragraph 4.5 of By-Law No. 1 of the
Company for the term from the date of her election until
the close of the first Annual Meeting of the Company
following her election, subject always to earlier termination
under paragraph 4.8.1 of By-Law No. 1.

THAT Mr. Steve Ragobar be elected a Director in
accordance with paragraph 4.5 of By-Law No. 1 of the
Company for the term from the date of his election until the
close of the first Annual Meeting of the Company following
his election, subject always to earlier termination under
paragraph 4.8.1 of By-Law No. 1.

RESOLUTION 7 BE IT RESOLVED:

RESOLUTION 11 BE IT RESOLVED:

THAT Mr. Bruce Bowen be re-elected a Director in
accordance with paragraph 4.5 of By-Law No. 1 of the
Company for the term from the date of his election until the
close of the first Annual Meeting of the Company following
his election, subject always to earlier termination under
paragraph 4.8.1 of By-Law No. 1.

THAT Mr. Alan Fitzwilliam be elected a Director in
accordance with paragraph 4.5 of By-Law No. 1 of the
Company for the term from the date of his election until the
close of the first Annual Meeting of the Company following
his election, subject always to earlier termination under
paragraph 4.8.1 of By-Law No. 1.

RESOLUTION 8 BE IT RESOLVED:

RESOLUTION 12 BE IT RESOLVED:

THAT Mr. Brendan King be re-elected a Director in
accordance with paragraph 4.5 of By-Law No. 1 of the
Company for the term from the date of his election until the
close of the first Annual Meeting of the Company following
his election, subject always to earlier termination under
paragraph 4.8.1 of By-Law No. 1.

THAT KPMG be re-appointed as Auditors of the Company.

FOR

AGAINST

NOTES:
1. A Shareholder may appoint a Proxy of his/her own choice. If such an
appointment is made, delete the words “the Chairman of the Meeting” from the
Form of Proxy and insert the name and address of the person appointed Proxy
in the space provided and initial the alteration.
2. If the appointer is a corporation, this Form of Proxy must be under its common
seal or under the hand of some officer or attorney duly authorised in that behalf.
3. A Shareholder that is a body corporate may, in lieu of appointing a Proxy,
authorise an individual by resolution of its Directors or of its governing body to
represent it at the Annual Meeting.
4. In the case of joint Shareholders, the names of all joint Shareholders must be
stated on the Form of Proxy and all joint Shareholders must sign the Form of
Proxy.
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5. If the Form of Proxy is returned without any indication as to how the person
appointed Proxy shall vote, the Proxy will exercise his/her discretion as to how
he/she votes or whether he/she abstains from voting.
6. To be valid, this Form of Proxy must be completed and deposited at the office of
The Registrar at the address below not less than forty-eight (48) hours before
the time for holding the Annual Meeting or adjourned Meeting.
Return to:
The Registrar
The Trinidad and Tobago Central Depository Limited,
10th Floor, Nicholas Tower,
#63-65 Independence Square,
Port of Spain,
Trinidad, West Indies.
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